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This study documents and describes the perception of Xhosa women’s self- 
identity in South Africa’s Eastern Cape Province. The survey sample consisted of 33 
Xhosa females, from diverse social, economical and educational backgrounds in the 
Eastern Cape of South Africa. Qualitative and quantitative analyses were used to analyze 
data extracted from the surveys. A survey instrument, participatory observation, field 
notes, coding and analysis system were developed. Although not critical to the study, the 
same number of women representing several southern and eastern African cultures 
including, Zulu, (South Africa), Shona (Zimbabwe), Kikuyu (Kenya), Baganda (Uganda) 
and Hutu (Rwanda) filled out surveys. 
Using qualitative and quantitative research methods, the self-perceptions towards 
family life, independence, physical appearance, sex-life and social relationships were 
documented. The study concluded that Xhosa women, against the pressure of societal 
and social bias and neglect and cultural dissolution, have maintained a high sense of 
confidence and independence. Most Xhosa women in this study think that it being a wife 
and a mother does not limit them in there potential in contribution to society. However, 
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they do think that certain cultural norms and the impact of apartheid had stifled their 
mobility and development. Almost all of the women surveyed agreed that both parents 
should have equal family responsibility and that both parents should take responsibility 
for child rearing. They believe that if they suffer physical or mental abuse from their 
spouses/mates, they should not keep silent, but seek assistance from the court system. 
The Xhosa women in this study live between two worlds, the traditional and the modem. 
Their self-perception is influenced by how they accept, reject, modify, and interpret those 
worldviews. 
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A. Purpose of study 
The objective of this study is to document responses regarding self-identity of 
Xhosa women - how they perceive themselves and their social world within the South 
African milieu. South African women are of particular interest to scholars for several 
reasons. Because of the length of the struggle against apartheid, a plethora of research has 
focused on the development of South Africa’s political economy and the role of race. In 
the 1980s, scholars began to take note of the experiences of women in South Africa, 
particularly related to their marginalization as a result of state oppression and response to 
apartheid rule. Independence in 1994 generated renewed interest in South Africa’s state 
of affairs and the ways in which the new government would address the historical 
discrimination arising from the divisive implementation of apartheid laws and practices. 
Due to widespread interest in South Africa’s transformation, the negative impact 
of apartheid on the indigenous people and their culture and the victimization of women in 
that country, South African women are of particular interest to scholars, development 
professionals, and policy makers seeking to better understand the ways in which females 
in various racial and ethnic groups have been affected by systemic discrimination.1 
1
 Kedibone Letlaka-Rennert et al., "Does the Womenist Identity Model Predicts Aspects of 
Psychological Functioning in Black South African women?" South African Journal of Psychology. 27, (4) 
(December 1997): 236-43. 
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Although observers of change in South Africa are increasingly interested in 
women’s socialization, the research seldom emphasizes general perceptions of self- 
identity among South African women within the context of their cultural and socio¬ 
economic development. Therefore, studies that focus on Xhosa women are even more 
rare. This study focuses on Xhosa women with the objective of describing their 
perception of self and womanhood. The study’s dominant thrust is not to explain why 
Xhosa women think as they do. Rather, the study focuses on their perception of self and 
their role in the social world as women. Therefore, the self-identity and self-perception 
of Xhosa women is examined through self-reported data. 
B. Limitations 
There are several limitations of this study. First, because the researcher is not 
from South Africa and is, therefore, not fully exposed to the culture and way of thinking, 
some difficulties in the interpretation of South African culture are to be expected. 
Second, a language barrier also exists, thus some words cannot be expressed in English. 
Finally, resource and time limitations made it impractical to conduct a study of the whole 
South African female population. This study makes no attempts to account for variability 
between regions and neighboring countries. Hence, sample findings cannot be used to 
generalize for the entire population. 
2 M. Lamia, Liberated Women: An Explanation and Exposition of a Local Mpondo problem 
(Department of Anthropology, University of Transkei, Umtata, South Africa June, 1984). 
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C. Rationale 
The rationale for this study is anchored in antidoting the popular stereotypes of 
African women in society at large as well as the researcher’s experiences in working with 
intervention programs in Tuskegee, Alabama and Atlanta, Georgia. As the on-site 
coordinator of the International Training in Women and Development Project in South 
Africa (ITWDP), the researcher found that South African women were experiencing their 
own self-identity crises. Thus, the focus on Africa as the cultural and social source and 
the cure for the socializing challenges of African-American women appeared both logical 
and necessary. However, during the eight months the researcher spent in South Africa’s, 
Masimanyane Women’s Support Centre and the University of Transkei, it became 
painfully obvious that some of the assumptions may not have been accurate. It is through 
this realization that the researcher chose to explore Xhosa women’s perceptions of self- 
identity, hoping to provide information in order to develop ways for African women to 
better understand themselves and their womanhood. 
1. Casing and Approaching 
My research started with looking into historical and contemporary African culture 
for solutions facing African-American youth and women. I was concerned with the 
issues that many African-American women face, including male/female and 
female/female relationships; single motherhood; poverty; and mental, verbal, emotional 
and physical health and wellbeing. As my thoughts came together, I began to realize that 
I needed to conduct my research in an African country that might have historical 
similarities to the experiences (Africans in America) have faced here in the United States. 
Some of those similarities include racism, sexism, slavery, and survival. Such a location 
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as South Africa, would allow me to explore the behavior of African women in an 
environment similar to the one in which African-American women have existed. 
2. Location of Site of Interest 
The researcher concluded that South Africa would be the most appropriate 
country to study because of the peculiar institution of apartheid. Though other African 
countries experienced European colonialism and the degradation of the slave trade, in 
none of them were segregation and institutional racism legally established. The 
researcher observed that the system of apartheid quite similar to America’s Jim Crow 
laws, the late-19th century statutes passed by the legislatures of the southern United States 
that created a racial caste system in America. Similarly, Jim Crow and Apartheid were 
established to segregate blacks from whites, and to systematically exploit and oppress 
blacks for the benefit of white population. Furthermore, both systems were extremely 
detrimental to overall wellbeing of black men and women, thus creating difficult and life¬ 
impacting circumstances that they had to transcend.3 
D. Study Assumptions 
This study on Xhosa women’s perception of self and womanhood has three 
assumptions. First, identity formation and development begins with a core socialization 
process that is introduced and facilitated by the family. This socialization is based upon 
the spiritual and temporal character of culture, which forms the context for this process. 
The socialization process is profoundly informed by a people’s worldview. This 
3 George M. Frederickson, White Supremacy: A Comparative Study in American and South 
African History, (New York: Oxford University Press, 1982). 
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worldview is expressed throughout a given culture, since it is concerned with the ways in 
which people approach, conceptualize, and function in their world. Additionally, Xhosa 
women’s rising sense of consciousness informs how they view the larger world and 
universe.4 Secondly, African people, globally, experience different levels of racial 
oppression and, often, African women experience simultaneous gender oppression within 
their own culture as well as from the dominant society.5 
Thirdly, a study of female African identity cannot ignore the dialectics of 
women’s socio-cultural formation. In South Africa, the clash between indigenous 
culture, superimposed European culture, and contemporary ideas related to modem 
womanhood batter African women both literally and figuratively. Today, most South 
African women are at the crossroads of the contradictions in values and norms between 
African and European culture and the demands of modernization. Furthermore, the 
infusion of a worldwide women-centered consciousness that does not allow females to 
easily accept patriarchal restrictions may influence their self-perceptions. Hence, black 
South African women find themselves in an antagonistic world of opposing forces. 
E. Background to Methodology 
Because a single methodology does not sufficiently document and describe the 
perceptions of self-identity among of Xhosa women, this research combines two types of 
4 W.D. Hammond-Tooke, Boundaries and Belief The Structure of a Sotho Worldview, 
(Johannesburg, Witwatersrand University Press, 1981): xi. 
5 Filomenia Chioma Steady, ed., “The Black Woman Cross-Culturally: An Overview” In The 
Black Woman Cross-Culturally (Cambridge, Massachusetts: Schenkaman Publishing Company, Inc., 
1981). 
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methodologies: quantitative and qualitative. Quantitative and qualitative research 
methods are mutually complimentary. Quantitative research employs a scientific 
approach, which reinforces qualitative research by allowing the researcher to be more 
systematic and, in this case, to obtain a broader understanding of Xhosa women’s 
perceptions. 
The second method, anthropological qualitative research, relies heavily on first¬ 
hand observation as a means of gathering data and testing hypotheses. This method is 
carried out through participant observation and field notes. Participant observation is the 
qualitative choice because it allows the researcher to acquire a keen understading of how 
black South African women think and what they think of themselves. In addition, the 
field notes help to explain the process of selecting the research site and how I entered the 
field, as well as describing the context in which this research was done. The qualitative 
research also assisted me in creating my final survey instrument, which allowed me to 
double-check for biases, verify, and ensure accuracy. 
Through participant observation, I was able to test my assumptions about the 
perceptions of Xhosa women’s self-identity, through documenting and description. I was 
also able to record some of the interactions, conversations, and impressions of the women 
in this study. Because of participants fear of repercussions, I had to protect these 
women’s anonymity, which made fieldwork very difficult. The anthropological data I 
collected in the field helped me to understand the customary way in which these women 
think and behave. I was able to ask questions that were not covered in the survey, which 
I carefully documented in my notes. 
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I traveled to the areas of Mdansante, Fort Hare, East London, and Umtata to carry 
out this research. I spent four months in East London, an urban area, and four months in 
Umtata, which is rural. The participants in this research consisted of students, group of 
women with whom I worked, socialized, and had long conversations and interactions. 
While living in the community, I was able to construct a quantitative survey. The survey 
was administered later on to these women after I had established a rapport with them 
through formal and informal conversations in which they felt free to ask me questions. I 
was able to establish a certain level of trust in order to administer the questionnaire. 
The women who were a part of my study identified themselves as Xhosa. This 
meant that they identified themselves as indigenous to South Africa. The lifestyles of the 
women in my study varied; some lived in the rural areas and others lived in urban areas. 
However, the largest group lived between the urban and rural areas. This heterogeneity 
gave me a good understanding of the variation in the women’s perception of the 
contrasting social contexts in which they lived. Large open spaces, traditional circular 
houses and cattle characterized rural areas, such as Umtata. It was not uncommon to see 
people walking for miles to get to a store, hospital or taxi stand. People did not live very 
close together like in the urban areas, where a large number of people lived in homemade 
shacks made from scraps of metal, cardboard, and other bits and pieces of material found 
in the area. 
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F. Strategy for Entering 
1. Entering the Site 
To bring greater clarity to my topic, I was chosen to be on-site coordinator for the 
ITWDP. This created an opportunity for me to research my assumptions and to test my 
ideas. I was quite excited about this position and the potential opportunities they would 
open up for me. Outside of academic research, I did not have a clue about what to expect 
of South Africa. This was my first trip to Africa. 
I can remember the excitement everyone had about going to South Africa. I tried 
my best not to have any preconceived notions about what to expect. I heard many stories 
of how going to Johannesburg was like going to New York. I also had many criticisms 
that I was not going to the “real Africa” and that I would not benefit from a real African 
experience because South Africa was “white”. There was a small part of me that 
believed this, though I did not want to admit it. When we stepped off the plane in 
Johannesburg, I was eager to get out of the airport and see the land and the people. 
Once we went through customs and got outside, there were many taxi drivers (all 
males) waiting to take us to our destination. We were bombarded with people asking us 
if we wanted a ride. My first impression was one of chaos, however, it quickly became 
apparent that the taxi drivers were quite organized in their efforts, though we were 
unfamiliar with their system. Once we were in the cars, it was smooth sailing. The 
driving was fast and we got to see the beautiful scenery. 
While in Johannesburg, we saw many government buildings and other tourist 
attractions. We went to a traditional restaurant and experienced a taste of the South 
African nightlife. We, the ITWD Project took the interns to their site host organizations. 
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This gave me the opportunity to see the work environment of South Africa. Many 
African women were domestic and industrial workers, providing a wealth of services for 
the general South African population. Once we left the Gauteng Province, we were 
headed to the Eastern Cape province, specifically East London 
On our way to the Eastern Cape, where I would spend most of my time, we 
stopped at the Kimberly Diamond Mines. It was on our way there that I got my first¬ 
hand experience with sexism and African patriarchy. It was in South Africa that I shared 
the experience of most women in the world - invasion of one’s personal space. We had 
made a stop for gas and food. While I was leaving the deli, a man touched me from 
behind. My immediate response was to let him know (verbally and non-verbally) that I 
was offended and he had no right to invade my space. Though in some state of 
inebriation, he was plainly shocked, first that I would respond at all, and secondly, that I 
would have the gall to do something about it. As others looked on as if nothing was 
happening, I realized that I should be leaving and that what I was experiencing was 
common. 
Once we arrived at the Kimberly Diamond mine, I was very eager to see what 
Cecile Rhodes had left behind. There were two things that remained vivid in my mind: 
the first was the mine itself, a gaping, abysmal hole in the earth that seemed to stretch on 
and on for miles. The second was the diminutive cart that was used to hold the diamonds 
found in the mine. I could not believe how such a large part of the earth could be 
invaded, raped even, for such small objects at the expense of so many lives. I will always 
remember looking into that hole in the earth and thinking how it seemed to represent the 
holes in the souls of black South Africans. The second thought that ran across my mind 
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was that universal statement, “diamonds are a girls best friend”. At that time, I thought, 
that idea is defiantly relative. For indigenous South African women, diamonds 
represented their worst enemies. Diamonds and diamond mines represented husbands, 
fathers, and brothers forced to leave their families; women working twice as hard to 
survive; elders and children left with less assistance; and altered community support 
systems. 
2. Establishing Identity with Host 
My identity with my host, Masimanyane Women’s Support Centre (MWSC), was 
established through my position as the ITWDP on-site project coordinator. Equally 
important were my connections with community organizations such as the Greater 
Eastern Cape Community Radio Initiative, and Rhodes University Student Representative 
Council with which I had volunteered. MWSC provided a reputable venue for me to 
establish trustworthy relationships with the community, even though my research was not 
conducted on those premises. To my favor was the fact that most people in East London 
and Umtata, Transkei were very familiar with MWSC and its work in the community. 
Much of my identity with the people whom I hoped to interview was borrowed from the 
identity that MWSC had in the community. My being associated with a trusted, 
grassroots community institution made it easier for people to talk to me about issues 
facing women. I wanted to establish myself as a sympathetic listener, someone who 
would listen with concern to the stories I solicited. At the same time, I wanted to be seen 
and understood as a capable person who was both responsible and efficient in a foreign 
environment. 
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G. Entering into Relationships/ Presenting Self and Study 
Because I could easily talk to people in surrounding businesses, I was able to 
meet other people in the community easily. To a degree, it was easy to talk to people and 
gather information because of their own natural curiosity about me. In presenting myself 
to potential study participants, I explained that I was a student from the United States 
studying women in South Africa. That seemed like a simple enough initial explanation. 
I explained that the study was a part of my thesis research at Clark Atlanta University, 
and that the information I was gathering was for my own knowledge and to satisfy a 
personal curiosity, not for any governmental organization. As time went on, I began to 
interact with South Africans on a social level and befriended many people. I was invited 
to family gatherings and parties and community events. I felt very welcome in these 
environments. People in the community began to know me on a first-name basis. 
H. Entering Informal Movement 
The South Africans I encountered were very much interested in learning as much 
as they could about African-American culture. Their interest was very much fueled by the 
US television shows and music videos. They used these images upon which to base their 
understanding of African-American life. We would often engage in various international 
discussions about the images, perceptions, and beliefs of Africans in the Diaspora. I 
found that most Africans with whom I spoke to wanted to live the lives of the African- 
Americans they saw on television and videos. Those images included the television 
programs Martin, Good Times, The Cosby Show, In Livin ’ Color, and the super media 
personalities of Tupac, Biggie Smalls, Janet Jackson, Michael Jackson, and others. We 
had many discussions on how those are not accurate images of African-Americans. The 
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main perception was that African Americans had money, women liked to expose their 
bodies, and black Americans were not serious about social issues. Through these 
conversations I also gathered their descriptions of their community and their place in the 
community. I listened to them describe their problems and provide me with explanations 
of how they analyze their own situation. In particular, a special focus of their 
conversation was on their perceptions/defmition of womanhood and the cultural response 
to women. 
During my four months of fieldwork, I saw women participating in the Methodist 
and Anglican denominations. The majority of the women in my study were acculturated 
to a Christian world-view. To my surprise, I met only one self-described Christian 
woman who still practiced the traditional spiritual system of the indigenous people. 
Christian groups seemed to be the religion of choice for most of these women. 
The Christian church, where most of the women in this study were members, was 
one location where I utilized the method of participant observation. The church seemed 
to be a place for social gathering and mutual support, (cooking praying, etc.). The 
environment reminded me of many of the black churches that I have attended in the US. 
I attended, observed and made notes on funerals and regular church services. In 
particular, the music, rhythm, and movements reminded me of African-American church 
services in the United States 6 - the only difference was that the words were in Xhosa. 
Music and the level of women’s participation were two major attributes that stood out in 
the church. The church seemed to be the cornerstone of community support for these 
6 Many anthropologists have studied the elements of traditional African language and music that 
have been retained in African-American culture. 
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women. They were actively involved in the church, fulfilling various obligations, and 
supporting one another through the connection of the church. 
These observations allowed me to conclude that one of the major cultural and 
spiritual ties that African Americans have with Africa is in the area of 
religion/spirituality. One difference that I noticed was that the South African men 
seemed to be more involved in the church than African-American men. The South 
African men freely and enthusiastically participated in the church services. These 
conclusions allowed me to hope that the church would allow me to explore the behavior 
of African women in an environment similar to the one in which African-American 
women have existed. 
During the course of my observations, it appeared that there were some women 
who were participating in their Christian church but who had not given up their 
indigenous culture. It seemed that on certain levels, these women were able to blend 
certain Christian beliefs with traditional Xhosa values without altering the traditional 
gender relations. I noted that the men maintained charismatic leadership positions while 
the women carried out the more traditional roles of cooking and distributing the food to 
the men as they waited to be served. Attention was also given to the elderly and disabled. 
There exist many challenges that disrupt the social order of South Africa. One of 
the more obvious is alcoholism. There appears to be a serious problem with alcoholism, 
particularly among men. Traditionally, beer was reserved for men during ceremonies 
such as rites of passage ceremony. Since most of the women in my study were single 
with a high participation in the Christian church, it might be assumed that these women 
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were searching for Christian partners who will be more likely to drink less than non- 
Christian men. 
Mangquku, a proclaimed Christian man in his early 50s who was very well 
respected and family oriented, did not give the impression of engaging in stereotypical 
customary behavior of Xhosa men. While living with their family for four months, I 
never observed him engaging in physically or verbally abusive behavior, he supported his 
wife in advancing her education, they shared in decision-making, and according to his 
wife, he treated her with respect. He stated that his Christian values and respect for 
tradition that have blended well with the traditional perception of the woman’s role in 
society. 
During my field research in Umtata and East London on the perceptions of self- 
identity among Xhosa women, I was able to speak with 33 women. I talked with these 33 
women about their perception of themselves as women and behavior that seems to be 
ideal for them. They were very clear in telling me that they had no desire to be like men, 
that they enjoyed their femininity. I found it interesting that most of the women who 
have been educated were aware that they have more options than probably did their 
mothers. They were very clear in explaining to me that women did not have to stay in a 
relationship with a man where they were not respected and treated with dignity. What 
they wanted in their relationships were mutual understanding and respect. The desires 
expressed by these young women were very similar to those of their African-American 
counterparts. 
The Xhosa women in this research saw themselves as having the ability to stand 
up to all the challenges of self-development. They were not afraid to face problems or 
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intimidated by anyone who treated them as inferior due to their gender. Their goals as 
women (as they expressed) were to achieve self-sufficiency and independence. In 
particular I found it very interesting how very aware these young women were that they 
have reproductive rights over their bodies. They were firm in their expectations that they 
were entitled to receive the best health treatment and to achieve giving birth under the 
best health conditions. 
These women were also clear on their ability to lead their families as capable 
heads of households and to be able to make major decisions that would be in the best 
interest of themselves and their families, as opposed to serving the best interests of their 
male counterparts.7 Xhosa women also discussed the question of power. They stated that 
as women, they were going to make sure that they would achieve their goals despite the 
fact that people would try to control them. The women in this study saw themselves as 
complete human beings with great potential. They had an openness to want to share their 
feelings and emotions with each other and me. They had no fear of challenging the old 
structure that tries to maintain them in an oppressive situation. They also appeared to 
desire the approval of their community for their own independence. They felt confident 
that others would recognize them as creative and intelligent persons. In their definition 
of womanhood, these women accepted the responsibility for educating their children. 
Even those who were single expressed a desire to be involved in having children and 
raising them. I found that the desire for children was even greater than the desire for 
7 This obviously is very common to African-American women as well, who face the crisis of 
single-parent homes and being head of households. 
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marriage because many felt that marriage is an institution of oppression because of the 
prevalence of domestic violence against women in their communities. 
I thought that it was very much a traditional African women’s perception to 
consider that her in-laws were as equally important as her family and that she wanted 
both of them to recognize her as a woman of dignity and honesty. The women also 
talked about issues of social problems such as domestic violence and alcoholism. 
I. Organization of Thesis 
This research is structured into six chapters. Chapter I is the introduction and 
purpose of the research. Chapter II explains the context of the problem in which Xhosa 
women’s self-identity exists. Chapter III focuses on the literature review, conceptual 
framework, and methodology. Chapter IV discusses the early foundations of modem 
nation-state: European supremacy and African oppression. Chapter V focuses on the 
articulation of gender and women’s self-identity within the realities of apartheid. Chapter 
VI provides summary, recommendations and conclusion. 
J. Definition of Terms 
1. Acculturation - the changes set in motion by the coming together of societies with 
different cultural traditions.8 Special attention is paid to the circumstances under 
which a dominant group may induce or force changes in the way of life of a 
subordinated society. 
8 International Encyclopedia of the Social Sciences Vol 1 ed. s.v. “David L. Sills” by Edward H. 
Spicer (Crowell Collier & Macmillan Inc., 1968), 21-25. 
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2. Apartheid- an Afrikaner term meaning “the state of being apart.” A political- 
economic system of government that is based on the inequity of access to valued 
resources, segregation and oppression of a group of people. 
3. Culture - The vast structure of behaviors, ideas, attitudes, values, habits, beliefs, 
customs, language, rituals, ceremonies, and practices of a particular group of people, 
which provides them with a general design for living and patterns for interpreting 
reality.9 
4. Changing consciousness - an ongoing and developing understanding of socio-political 
issues as it relates specifically to one’s cultural/racial or ethnic group. It consists of 
four major components: acceptance, rejection, interpretation and modification. 
5. Self-identity- positive or negative relationships and comparisons of how one 
perceives oneself. These positive or negative ideas are formulated within one’s 
environment or culture. 
6. Social identity theory - an analytical framework that seeks to explain why and how 
the individual and collective view themselves and their objective conditions. As 
such, an individual’s self-image derives from the social categories to which he or she 
perceives him or herself as belonging.10 
9 Wade Nobles, African Psychology: Toward its Reclamation, Reascension and Revitalization 
(Oakland, CA, A Black Family Institute Publication, 1986): 14. 
10 Henry Tajfel and John Turner, “Chapter 3: An Integrative Theory of Intergroup Conflict.” In 
Social Psychology of Intergroup Relations, eds. William G. Austin and Stephen, Worchel, (Monterey, CA: 
Brooks/ Cole Publishing Company 1979): 40. 
CHAPTER II 
Context of the Problem 
Several factors shape the contours of Xhosa women’s self-identity. Some of 
those factors include: 1) regional and domestic uneven economic development that favors 
South Africa more than its neighbors and Europeans more than Africans; 2) conditions of 
disparity that span the diversity of South Africa’s ethnic and geopolitical make-up; and 3) 
a social upheaval that increasingly offered black women limited access to basic 
resources, often leading to decreased economic stability, social mobility, and 
independence. These factors, including the status of South Africa women and a profile of 
the study group of Xhosa women, are discussed in greater detail in this chapter. 
A. Uneven Economic Development in South Africa 
Because of its size, location, resources, political and economic system, and 
protective kith and kin relationship with the dominant powers in the Western world, 
South Africa’s national economic development and modernization far outweighs that of 
any other African country. Despite international criticism, South Africa has maintained 
strong trade relations with the Western world, specifically, the USA, the United 
Kingdom, Germany, Japan, and Italy. This amicable trade relationship with prosperous 
non-African countries has allowed South Africa to accumulate important capital and 
maintain balanced trade. In addition, in terms of regional status, South Africa has been 
the hub of southern African economic activity for the last three centuries. As a country 
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whose size matches that of California, Texas, and Alaska combined, it has easily towered 
over the productivity and infrastructural might of its neighboring states - Botswana, 
Zimbabwe, Mozambique, and Namibia. For example, as shown in Figure 1, two of these 
states are land-locked with important linkages to important waterways and key African 
countries in central, east, and southern Africa, and two have direct access to ocean water. 
At a superficial glance, one might assume that some of these nations should have been 
able to establish alternative, competitive transportation routes to those developed by 
South Africa. Yet, because of colonial and contemporary reasons, all four - before and 
after independence - were almost equally dependent on South Africa for the transfer of 
goods obtained through ocean freight. Even more glaringly, although each nation in 
southern African had its own railroad and road systems, all these systems were tied to 
South Africa’s transportation network. 
20 
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Figure 1 : Map of South Africa. 
Source: CIA World Fact Book web site: http://www.cia.gov/cia/publications/factbook/geos/sf.htnil. 
Regional dependence on South Africa was not confined to infrastructure. These 
neighboring states and the others within the region - Tanzania, Zambia, Malawi, Lesotho, 
Swaziland, and Angola - significantly contributed to South Africa’s labor force of 
606,600, the majority of whom were specifically assigned to its 900 mines and quarries 
by the end of the 1990s. As shown in Table 1, these nations offered South Africa a 
reserve pool of migrant labor that was employed throughout the country’s industrial, 
manufacturing, and service sectors. 
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Table 1: Country of Origin of Employees on Member Mines of the Chamber of 
Mines of South Africa 1989-19941 
Country of Origin oj 
Labor in Gold Mines 
1984 1994 Increase/Decrease 
South Africa 253,548 155,586 (38.6%) 
Botswana 17,257 10,043 (41.8%) 
Lesotho 95,675 80,200 (16.2%,) 
Malawi 15,120 — — 
Mozambique 44,195 42,686 (3.4%) 
Swaziland 10,833 14,208 (31.2) 
Zimbabwe 2 — — 
Other areas 219 275 (25.6%) 
Subtotal 436,849 302998 (30.6%) 
Country of Origin oj 
Labor in Coal Mines 
1984 1994 Increase/ Decrease 
South Africa 46,583 14,704 (68.4%) 
Botswana 8 — — 
Lesotho 9,514 2,385 (74.9%) 
Malawi 208 — — 
Mozambique 1,277 1,208 (5.4%) 
Swaziland 634 243 (61.7%) 
Zimbabwe 7 1 (85.7%) 
Other areas — 15 
Subtotal 58,231 18,556 (68.1%) 
Country of Origin of 
Labor in Other mines 
1984 1994 Increase/ Decrease 
South Africa 30,120 32,363 7.4% 
Botswana 1,477 1,920 30.0% 
Lesotho 3,123 4,836 54.9% 
Malawi 2,004 — — 
Mozambique 2,292 6,725 193.4% 
Swaziland 206 896 335.0% 
Zimbabwe — — — 
Other areas 1 169 16,800.0% 
Subtotal 39,223 46,909 19.6% 
Total 534,303 368,463 31.0% 
Source: South African Institute of Race Relations, South Africa Survey 1995-96. (Johannesburg, South 
Africa: South African Institute of Race Relations, 1996), 258-259. 
1 Elizabeth Sidiropoulos et al., South Africa Survey 1995-96, (Johannesburg, South Africa: South 
African Institute of Race Relations, 1996), 258-259. 
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Foreign, exploited, workers earned, in combination with South African mine 
workers, approximately R13 million annually by the early 1990s. In turn, migrant 
workers routinely returned a portion of their wages to their families throughout the 
region. Hence, it is not farfetched to observe that when South Africa had an economic 
cold, the other nations in the region experienced severe socio-political pneumonia. 
South Africa’s natural resources are varied and valuable. This reality generated 
and reinforced the Western world’s tendency to turn a blind eye to the exploitative nature 
of its economic development.2 The nation has the world’s single largest reserve of 
chrome ore (72 percent), andausite (90 percent) and vanadium (45 percent), and is the 
fifth largest world supplier of diamonds. As demonstrated in Table 2, South Africa 
significantly contributes to the world supply of all the major minerals. 
2 For an overview of South Africa’s natural resources see: South African Communication Service. 
South Africa Yearbook 1995, (Pretoria, South Africa: South African Communication Service, 1995), 121- 
133. 
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Table 2: The Republic Of South Africa’s Role In World Mineral Production, 
1990-1991 
Commodity Unit Production World 
Percent Rank 
Alumino-silicates kt 284 47 1 
Animony T 5,255 10 4 
Asestos kt 146 4 6 
Chrome ore kt 4,150 32 1 
Coal kt 175,000 5 5 
Copper kt 179 2 13 
Diamonds k car 8,708 9 5 
Ferrochromium kt 1,022 30 1 
Ferromanganese kt 672 9 3 
Ferrosilicon kt 78 2 Na 
Fluorspar kt 311 6 5 
Gold t 599 28 1 
Iron ore Mt 29 3 8 
Led Kt 76 2 Na 
Manganese metal kt 35 42 1 
Manganese ore kt 4,402 17 2 
Phosphate rock — ** 2 8 
Platinum-group metals kt 65,065 23 3 
Silcon metal kt 36 5 7 
Silver t 171 2 Na 
Titanium minerals# — ** 22 2 
Uranium T 2462 9 7 
Vermiculite kt 220 38 1 
Zinc kt 64 1 19 
Zirconium minerals — ♦ * 26 2 
Source: South Africa’s natural resources see: South African Communication Service, South Africa 
Yearbook 1995, (Pretoria, South Africa: South African Communication Service, 1995), 123. 
South Africa also maintained extensive reserves of gold, diamonds, uranium, 
platinum, phosphate, coal, manganese, zinc, iron ore, lead, antimony, fluorspar, and 
vermiculite. Of these resources, gold is the major source of foreign earnings. As noted 
in Table 3, South Africa ranks first in holding six of the world’s most significant minerals 
in reserve; it also ranks second (vermiculite and zirconium) and third (antimony, 
fluorspar and phosphate rock) in holding other reserves. In addition to gold, South 
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Africa’s major exports are diamonds, raw wool and maize/com.3 Unlike most countries 
in Africa, Asia, and South America who exported goods and imported needed materials 
(i.e. industrial machinery, motor vehicles, chemicals, and petroleum), the value of South 
Africa’s exports and reserves enabled it to maintain a fairly stable balance of trade. 
Table 3: The Republic of South Africa’s Role in World Mineral Supply, Reserve 
Base* 
Commodity Unit RSA World 
Percent Rank 
Alumino-silicates kt 50,800 37 
Animony t 120,000 3 
Asestos kt 7,300 na na 
Chromium mt 2,400 54 1 
Coal mt 55,000 9 5 
Copper kt 5,974 1 na 
Diamonds — na na 4 
Fluorspar kt 32,000 10 3 
Gold t 18,000 40 1 
Iron Mt 5,900 6 7 
Led Kt 5,000 4 6 
Manganese kt 3,992 82 1 
Platinum-group metals t 44,500 66 1 
Phosphate Mt 2310 7 3 
Silver t 10,000 2 na 
Titanium minerals# kt 45,000 11 4 
Uranium t 304,900 12 3 
Vermiculite kt 73,000 40 2 
Zinc kt 15,000 5 2 
Zirconium kt 15300 26 2 
Source: -South African Communication Service. South Africa Yearbook 1995. Pretoria, South African: 
Communication Service, 1995), 124. 
Although the South African economy developed in ways that made it the 
dominant force in the region, the majority of the population did not benefit from the 
JIrving Kaplan, Area Handbook for the Republic of South Africa, (Washington, DC: Foreign Area 
Studies The American University, 1971). 
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course of modernization. Just as uneven development marked South Africa’s 
advancement in the region and its neighbors’ dependence, internally a similar process 
occurred. While black and white workers were required to work in order to make South 
Africa an economic powerhouse in the region and in Africa, the value of their labor and 
opportunities for employment were never the same. Higher salaried positions were 
reserved for whites. By and large, while there might have been a few white miners 
working alongside black workers in the mines, rarely did blacks assume field and office 
management positions. Outside the mines and in other industries, many wage-earning 
blacks worked in service positions and toiled in fields harvesting the major crops for 
domestic and external consumption. Prior to the end of apartheid, cases of social and 
economic mobility for blacks in professional positions (i.e. physicians, teachers, nurses, 
and social worker) almost always depended upon black clientele. 
B. Disparity Across Ethnic and Geopolitical Groupings 
As noted previously, economic development has not been equally shared 
throughout South Africa. The original inhabitants of South Africa were the San and 
Khoi, who were joined in the 18th century by the Nguni speaking people of Bantu origin. 
Using pre-1994 categories, there are at least four major racial groups, each comprising a 
vastly different percentage of the population: African/Black (76.7 percent), 
European/white (10.9 percent), mixed race/Coloured (8.9 percent), and Asian (2.6 
percent).4 Eleven languages are spoken among these diverse racial groups. They are: 
4 Statistics South Africa: Census in Brief, (Pretoria, South Africa: Statistics South Africa, 1998). 
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IsiNdebele, IsiXhosa, IsiZulu, Sepedi, Sesotho, SiSwati, Setswana, Tshivenda, Xisonga, 
Afrikaans, and English. 
South Africa has nine provinces, each having its own geographic identity, 
characteristics and economic life. The nine provinces are the Western Cape, Northern 
Cape, Free State, KwaZulu-Natal, North West, Gauteng, Mpumalanga, Northern 
Province and the Eastern Cape.5 As noted in Table 4, the most urbanized of these 
provinces is Gauteng, where the major extractive industries are located. The least 
urbanized provinces are North West, Northern, and Eastern Cape. Through the diversity 
of these provinces is maintained a position of economic and sociopolitical disadvantage 
for black South African women. 
Table 4: South African Population in Percentage by Location, Gender, Race and 
Province, 1996 
Location Gender Race 
Province Total 
(%) 
Urban Rural Male Female White Asian Colored African Other 
Eastern Cape 15.5 36.6 63.4 44.1 53.9 5.2 0.3 7.4 86.4 0.6 
Free State 6.5 68.6 31.4 49.3 50.7 12.0 0.1 3.0 84.4 0.4 
Gauteng 18.1 97.0 3.0 51 49.0 23.2 2.2 3.8 70.0 0.8 
KwaZulu-Natal 20.7 43.1 56.9 46.9 53.1 6.6 9.4 1.4 81.7 0.8 
Mpumalanga 6.9 39.1 60.9 48.6 51.4 9.0 0.5 0.7 89.2 0.6 
North West 8.3 34.9 65.1 49.2 50.8 6.6 0.3 1.4 91.2 0.5 
Northern Cape 12.1 70.1 29.9 49.1 50.9 13.3 0.3 51.8 33.2 1.5 
Northern 
Province 
12.1 11.0 89.0 45.7 54.3 2.4 0.1 0.2 96.7 0.7 
Western Cape 9.7 88.9 11.1 48.9 51.1 20.8 1.0 54.2 20.9 3.1 
Total 53.7 46.3 48.1 51.9 10.9 2.6 8.9 76.7 0.9 
Source: Central Statistics (CSS) Census in Brief, (Pretoria, South Africa: Central Statistic, 1997). 
South Africa’s total population is over 40,000,000 with a female population of 
51.9 percent. The provinces with the highest percentage of women are overly 
5 Statistics South Africa: Census in Brief 1998; available from 
http://www.css.gov.za/censuspr/Dopulation: Internet; accessed on November 20, 1999. 
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represented in the rural areas, which are characteristically impoverished, resource- 
depleted, and isolated from decision-making processes in these areas. The majority of 
the populations live in the provinces of Gauteng, KwaZulu-Natal and the Eastern Cape. 
The first two provinces have a fairly even distribution of the population in the rural and 
urban areas. In Gauteng, 97 percent of which population is urbanized, the male to female 
ratio is almost equal (51 percent to 49 percent). A slightly different distribution exists 
among males (46.9 percent) and females (53.1 percent) in KwaZulu Natal. 
On the other hand, the Eastern Cape, where the majority of Xhosa women reside, 
has a dramatic rural-urban ratio, with nearly two-thirds of the population in the rural area. 
Unlike the majority of the provinces, women in the Eastern Cape strikingly outnumber 
men in the rural areas by 10 percent. Although the relationship between South Africa’s 
geographical size (1,233,404 sq. km) and total population suggests the absence of high- 
density problems, women are heavily concentrated in areas that are markedly 
disadvantaged because of uneven development. Similarly, in Northern Province, where 
89 percent of the population resides in the rural area, the magnitude of the difference (9 
percent) between males and females is significant. 
In terms of contribution to the GDP by provinces on the eve of independence, 
glaring differences existed, as shown in Table 4. Gauteng (37 percent), KwaZulu-Natal 
(14.5 percent), Eastern Transvaal (8.3 percent) and the Eastern Cape (7.4 percent) 
provinces contributed 67.2 percent of the GDP. Northern Cape (2.3 percent), Transvaal 
(3.1) and the Free State (7.2) contributed the least, 12.6 percent, of the GDP: It is 
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important to note that of the list of provinces that contribute the least to GDP, the Eastern 
Cape’s share is markedly small. 
Table 5: Provincial Overview at a Glance, 1994 
Province Principal 
Languages 








Real GDP %of 
National 
GDP 
Eastern Cape IsiXhosa (85%), 
Afrikaan (9%), 
English (3%) 
6,666,400 16.4 170,616 13.9 R8,900 
million 
7.4 
Free State Sesotho (56%) 
Afrikaans (14%) 
IsiXhosa (9%) 
2,804,600 6.9 129,437 10.6 R.8,700 
million 
7.2 
Gauteng Afrikaana (18%) 
IsiZulu (17%) 
English (14%) 
6,847,000 16.8 18,760 1.5 R44 600 
million 
37 
KwaZulu-Natal IsiZulu (80%), 
English (15%), 
Afrikaan (2%) 









2,838,500 6.9 81,816 6.7 R10,000 
million 
8.3 
North West Setswana (63%) 
IsiXhosa (14%) 
Sesotho (8%) 
3,506,800 8.6 118,710 9.7 R8,600 
million 
7.2 
Northern Cape Afrikaan (65%) 
Setswana (22%) 
IsiXhosa (4%) 





Sesotho sa Leboa 
(56%) 
Shangaan (22%) 
5,120,600 12.6 119,606 8.9 R3,800 
million 
3.1 
Source: South African Communication Service, South Africa Yearbook 1995, (Pretoria, South Africa: 
South African Communication Service, 1994), 5-21. 
Using 1994 statistical resources, Gauteng had the second highest (16.8 percent) 
population rate, but the highest (37 percent) GDP in the country. KwaZulu Natal, with 
21 percent of the population, contributed 14.5 percent to the GDP. Interestingly, the 
Eastern Cape had relatively the same percentage of the population, (16.4 percent) as 
Gauteng, but contributed only one-fifth (7.4 percent ) of KwaZulu Natal’s contribution to 
the GDP suggesting that there is an uneven development in the Eastern Cape. Although 
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KwaZulu Natal has the highest population, they only rank second to contribution to the 
GDP. “Using unemployment figures by provinces, it is clear that resolution of uneven 
provincial development had not occurred by the year of independence.”6 
Table 6: Provincial Breakdown of the Workforce in October 1994 








Eastern Cape 966,046 54.7 799,335 45.3 1,765,381 
Free State 727,872 75.6 234,607 24.4 962,480 
Gauteng 2,479,832 71.3 1,000,541 28.7 3,480,373 
KwaZulu- 
Natal 
1,857,841 67.8 881,347 32.2 2,739,188 
Mpumalanga 600,655 63.6 344,202 36.4 944,857 
North West 754,562 63.4 436,184 36.6 1,190,745 
Northern Cape 188,801 67.5 90,931 32.5 279,731 
Northern 
Province 
644,364 53.0 571,144 47.0 1215,508 
Western Cape 1421,000 82.7 297,784 17.3 1,718,784 
Total 9640,972 67.4 4656,076 32.6% 14,297,048 
Source: South Africa Institute of Race Relations, South Africa 1995/ 96, (Johannesburg, South Africa: 
South Africa Institute of Race Relations, 1996), 257. 
The Northern Province (47 percent), The Eastern Cape (45.3 percent) and North 
West (36.6 percent) have the highest unemployment rates in the country, while the 
Western Cape (17.3 percent), Free State (24.4 percent) and Gauteng (28.7 percent) have 
the lowest. At the same time, the Northern Province and the Eastern Cape (with the 
highest unemployment rates) have the most populated Provinces. The Western Cape (the 
6 South Africa survey 1995/1994, (South Africa, 1996): 257. 
24 Statistics South Africa: Census in Brief, (Pretoria, South Africa: Statistics South Africa, 1998). 
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lowest rate of unemployment) is where the largest concentration of Afrikaans resides. In 
1994, the unemployment rate was highest amongst Blacks overall (4,077,746), followed 
by Coloureds (348,414), Whites (159,921), and Asians (69,995). In terms of 
unemployment, black South African women far outnumbered the rest of the population. 
Also, black South African women resided in provinces that have the highest 
unemployment rates.24 
Figure 2: Unemployment by Population Group and Gender 
Source: Researchers results of primary data from questionnaire, 1998. 
C. Social Upheaval in South Africa 
South Africa is undergoing tremendous change in every aspect of the lives of 
black South African women: economic, sociopolitical and personal. There is much 
evidence of this change in a social realm, as seen in increased violence, drug abuse, legal 
and illegal prostitution, pornography, female incarceration, and divorce rates. Much 
attention has been given to South African women being the victims of violent crimes 
including assault, robbery and rape. For example, one in four South African women is 
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the victim of gender violence, and at least one woman is killed every six days by her male 
partner. According to the South African Police Service, only one in 35 rapes are 
reported, and over a million women were raped in 1995.25 The National Research 
Council estimated that one in three female children and one in eight male children will be 
sexually assaulted before age 18. 
Another changing social factor is the use of alcohol, which has increased among 
South Africans. Alcohol and drug use contributed to 47.8 percent of violent crimes 
reported.26 Drug use among males between the ages of 10-25 has generally increased in 
popularity and intensity with age and educational level.27 According to research done by 
Lee Richa-Silva, although drinking has traditionally been a male phenomenon among 
black South Africans, females are drinking more than ever. In fact, 79-89 percent of 
adult males and 28-77 percent of adult females drink alcoholic beverages. Likewise, 
tobacco use is increasing among the socio-economically deprived areas (comprised of 
informal settlements bordering metropolitan centers). 
Other indications of social upheaval are traditional family customs and structures 
such as marriage and child rearing which have also experienced different levels of 
variation. According to a 1995 October Household survey, South African women were 
25 ANC Women’s Caucus Campaign to End Violence Against Women and Children; People 
Opposing Women Abuse (POWA); Sexual Harassment Education Project (SHEP), available from 
http://womensnet.org.za/pvaw/resources/domviol.html; Internet; accessed November 11, 1999. 
“^Women’s Net; available from http://womensnet.org.za/pvaw/understand/nicrostats.htm; Internet; 
accessed November 11, 1999. 
27 Lee Richa-Silva et al., Drug Use in South Africa. 
28 Lee da Rocha-Silva, The Nature And Extent of Drug Use and the Prevalence of Related 
Problems in South Africa: The Initiation and Sustainment of National Surveillance. 
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more likely to be married by traditional rites (92 percent) than any other ethnic group in 
South Africa.29 Yet, even though more women married by traditional rites, only 17 
percent had given birth while being married. In fact, there were an estimated 29 percent 
of never married women who had children. It had also been reported that there are 46 
percent of households in which children are being raised by their mother, 2 percent by 
their fathers and 40 percent of children by both parents.30 
D. The Status of South African Women 
After examining the economic and ethnic/geopolitical factors that inform the lives 
of black South African women, we can assess their status in other related areas. Further 
assessment will allow us to form a clearer picture of the predicament faced by these 
women as they move into the new millennium. The circumstances explored below 
construct a telling picture of the status of black South African women, examined from the 
dimensions of economic, educational, and health status. 
1. Economic Status 
Black South African women face serious economic constraints because their 
employment, occupational, and educational conditions and choices are limited. Two 
years after the 1994 elections, the unemployment rate was a staggering 37.1 percent for 
African males and 52.7 percent for African females, as compared to that of white females 
and white males — 5.1 percent and 7.2 percent, respectively.31 In the Eastern Cape, the 
29 Hirschowitz, R and Orkin, FM, Living in South Africa. Selected Findings of the 1995 October 
Household Survey, (Pretoria, South Africa: South Africa Central Statistical Service, 1996). 
JTbid. 
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unemployment rate is 78.5 percent as compared to 17.9 percent in the Western Cape and 
in 
28.2 percent in Gauteng, where mostly Whites, Coloureds and Indians reside. 
African Coloured Indian White 
Gender 
□ Men IWomen □Total 
Figure 3: South African Unemployment Rate, 1996 
Source: Mr. P. Lehohla.: The People of South Africa Population Census, 1996. (South Africa: Statistics 
South Africa, October, 1996) The unemployment rates (expanded definition) by population group 
and gender. 
Although South African women make up 61 percent of the self-employed 
workforce, 78 percent of those women work in service areas, 20 percent in trade, 12 
percent in manufacturing, and 7 percent in agriculture and finance. A recent census 
reported: “Fifty-seven percent of African women and 71 percent of Coloured women 
were in elementary (unskilled) occupations compared with 6 percent of Indian and 3 
percent of white women. In comparison, 37 percent of Coloured men were in elementary 
32 Dr. F.M. Orkin, head, The People of South Africa Population Census, 1996: Census in Brief 
Report No: 03-01-11 [ 1996], (Pretoria, RSA: Statistics South Africa, November 1998), 46-47. 
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occupations, while as many as 50 percent of white men were in managerial professions or 
technical occupations.”33 
In this case, we have to observe the type of work performed by African women 
and the leverage, freedom, and power enjoyed by them in these occupations. One might 
argue that African women do not have that much power and control, considering that 
most of these women are domestic servants. In contrast, there seems to be an even 
distribution in the work that African men do, since 18 percent are in service areas, 16 
percent in trade, 17 percent in manufacturing, 16 percent in agriculture and 6 percent in 
finance.34 
According to the “Country Gender Profile: South Africa”, if women’s unpaid 
labor in the home were included into the existing GDP calculations, it would add 25 
percent to the overall labor force activity rate.35 Several factors contribute to the uneven 
development within the labor market, such as: 
• Gender disparities in earnings among employees of similar education 
level and disparities in employment-related benefits; 
• Entrenched gender segmentation, by industry and occupation, within 
the labor market; 
• Women’s higher levels of unemployment especially in rural areas; and 
• Biases in access to skills training and apprenticeship.36 
55 Ibid., 53. 
34 Debbie Budlender, Men and Women in South Africa, (Pretoria, South Africa: Central Statistics, 
1998). 
35 Sally Baden et al., Country Gender Profile: South Africa. (Brighton, UK: Institute of 
Development Studies, 1998): 52. 
36 Ibid., 52. 
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Table 7: Unemployment by Race and Gender, October 1994 
African Male Female Total 
Number 1,824,085 2,253,661 4,077,745 
Rate 33.6% 50.2% 41.1% 
Asian 
Number 35,399 34,596 69,995 
Rate 13.3% 24.2% 17.1% 
Coloured 
Number 163,283 185,131 348,414 
Rate 19.7% 27.8% 23.3 
White 
Number 65,703 94,218 159,921 
Rate 4.5% 9.2% 6.4% 
Total 
Number 2,088,470 2,567,606 465,076 
Rate 26.2% 40.6% 32.6% 
Source: Mr. P. Lehohla, The People of South Africa Population Census. 1996. (Pretoria, South Africa: 
Statistics South Africa, 1996) 
2. Educational Status 
Historically, the quality of and opportunity for education for black South African 
women has been questionable and limited. According to the World Bank, the percentage 
of female teachers in South Africa in 1996 was 74 percent while the number of female 
students was 49 percent. In contrast, as it relates to higher education, the percentage of 
female teachers in tertiary education was 37 percent and the number of female students 
was 48 percent.37 Although the numbers of year’s females attend school is 13.2 years 
and for males 13.1 years, this does not take into account that the matriculation for women 
in education is often short. 
37 World Bank, World Development Indicators 1999, (New York: World Bank The office of the 
publisher, 1999), 88. 
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The above phenomenon is largely influenced by social conditions such as limited 
employment opportunities for women, early child bearing, and the mining industry, 
which affect the choices and opportunities available to South African women. As an 
example, mining companies are primarily located near large industrial cities, which 
means that provinces such as the Eastern Cape would not have large numbers of men 
residing in that area due to migration of men into the mines. For this reason, it appears 
through statistics that more women are in higher education as opposed to not having the 
opportunity to attend school on all levels. Hence, men in Gauteng are well represented in 
the higher educational arena due to fewer women residing in that province. This creates a 
gap in the population between men and women as well as increasing women’s 
responsibility for the family, and moreover makes it difficult for women to obtain 
adequate education. 
3. Health Status 
The health care factors of life expectancy, reproductive health, fertility rates, 
maternal and infant mortality, and water sanitation are often used to determine the health 
conditions of a given country. Having access to health care facilities is a major concern 
in the maintenance and prevention of illness and disease. Generally, Africans are located 
the farthest from adequate health facilities, which often means traveling many miles and 
for long periods to get to such facilities. Approximately four out of ten or forty-two 
percent of African households travel more than five kilometers to their nearest hospital, 
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while fewer than a quarter are within a kilometer of health facilities.38 Access to medical 
facilities and receiving adequate health services are also scarce for many black South 
Africans. Budlender wrote, “Overall, 23 percent of South African men of 18 years or 
more and 20 percent of women [had] access to medical aid in October 1995 as compared 
to 73 percent for white males and 72 percent for white females.”39 It is, therefore, not 
surprising to find that only 68 percent of African women gave birth in hospitals, whereas 
94 percent of white women used hospitals for childbirth. 
The life expectancy for women in South Africa is generally six to seven years 
longer than men. Coloureds have the lowest life expectancy rate, sixty five percent for 
women and fifty nine percent for men. White women are reported to live more than 10 
years longer than African women. Increased life expectancy can be attributed to the 
preferential racial differences in living conditions and access to and control of financial 
resources, as well as access to other quality social and health care services.40 
Water sanitation is another important element that affects the lives of women as it 
contributes to their overall health. Women use and consume the largest portions of water, 
which is obtained primarily through fetching water outside their homes. In addition, 
fetching water makes up over eighty-six percent of woman’s activity in the rural areas; 
sixty-three percent of semi-urban households and twenty-five percent of urban 
38 Debbie Budlender, Women and Men in South Africa, (South Africa: South Africa Central 
Statistics, 1998): 34. 
39 Ibid., 35. 
40 Ibid., Budlender, 32. 
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households.41. In 1997, ninety percent of the population had access to safe water, but 
only twelve percent to those in the rural areas. Similarly, seventy-eight percent of the 
population have in contrast to only thirty-three percent in the rural areas.42 
There are many traditional beliefs surrounding sex and sexuality. Beliefs in the 
transgression of sexual taboos, the idea of being “bewitched”, (possessed by evil spirits); 
using “muti” and “dry sex” are just a few concepts that have influenced and shaped the 
perception of sexual behavior among many South Africans. Some of these concepts are 
used to maintain forms of social relationships within the community. The idea of being 
“bewitched” is often linked with the perception that someone is not thinking well of you; 
someone is gossiping, jealous, covetous of who you are and/or you status in life. If 
someone has these feelings toward you, it is felt that they can in fact have an influence 
upon your life. When it is believed that someone is “possessed by an evil spirit”, that 
person is often someone who behaves in a immoral and unjust manner towards other 
people.43 However, most of the meaning of those social concepts are often 
misinterpreted and/or forgotten. 
The traditional practice of “dry sex,” the process of using herbal or chemical 
agents to dry and tighten the vagina before sexual intercourse, is having a devastating 
effect on the prevention and spread of STD’s and HIV/AIDS related illnesses. According 
to Balea, the substance used by women could cause disruption of the membrane lining in 
41 R. Hirschowitz. and Orkin, Living in South Africa. Selected findings of the 1995 October 
Household Survey. Living Conditions (Pretoria, South Africa: Central Statistical Service, 1996). 
42 World Health Organization. 
43 Gordon L. Chvunduka. “Witchcraft and Sorcery,” in Traditional Medicine in Modern 
Zimbabwe, (Harare, Zimbabwe: University of Zimbabwe Publications, 1994): 86. 
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the vagina and uterine wall; abrasive trauma during sexual intercourse; sores on the male 
and female genitals; swelling and peeling of the vagina, discharge and infection; injury 
from un-lubricated sex; chances in the vagina Ph and increases the changes of contracting 
and spreading sexually transmitted diseases. Dry sex can also “affect condom use, as 
dryness of the vagina may lead to condom breakage.”44 Studies indicate low condom use 
in South Africa and that this exists largely as a result of the desire for “skin to skin, 
condom free sex expressed by both African men and women.45 HIV/AIDS is more 
prevalent among African women attending public sectors antemal clinics than among 
Coloureds, Indian or white women. One might say that AIDS has increased, in part, due 
to the attitudes toward safe sex practices for both men and women, proper education, and 
negative stereotypes associated with using condoms. 
According to 1995 South African statistics, African women (61 percent) use 
contraceptives more than their male counterparts (15 percent) to prevent pregnancy. 
Forty-five percent of white men compared to twenty-two percent Coloured; twenty-one 
percent Indian and fifteen percent African men use contraceptives. Whereas, seventy- 
seven percent Indian women, seventy-five percent Coloured women, seventy-four 
percent white women, and sixty-one percent African Women use contraceptives. 
“Around half of the sexually active men not using contraception gave as their reason that 
they relied on their partner. Among women, the most common reasons were a desire to 
44 Adele Baleta, “Concern voiced over “dry sex” practices in South Africa,” The Lancet, vol. 352, 
pg. 1292, 1998. 
45 Civic, D. and Wilson, D, “Dry Sex in Zimbabwe and implications for condom use,” in Social 
Science and Medicine Volume 42(l):91-98 (1996). 
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fall pregnant lack of knowledge, infertility, and fear.”46 Women are fearful of being 
beaten if they use condoms for birth control because the men think that the women are 
cheating, or they do not trust men, and thus the possibility of physical abuse increases.47 
“Contraceptive use among married women in reproductive age is 50 percent for women 
using any method and 78 percent for modem methods.”48 The estimated total fertility 
rate for 1995-2000 is 3.81 percent. 
E. Profile of Xhosa Women 
For women in Xhosa society, social activity and the interplay between various 
domains of society take on particular meaning. The domains of family migration 
patterns, education, employment, career, income, skill development, extended family, 
parental closeness, social skill development and knowledge of sex education all have a 
profound impact on the lives of Xhosa women. These relationships are central to the 
Xhosa women interviewed in this research. 
Nearly one-half (48.5 percent) of the women were between 21-26 years, followed 
by age groups of 15-20 and 27-32, each consisting of 15.2 percent. Only 6.1 percent 
reported ages 45 years and over. Given this age structure of the sample, slightly over 
46 Hirschowitz, Rand Orkin FM, “A national household survey of health in equalities in South 
Africa,” in Community Agency for Social Enquiry for the Henry J Kaiser Family Foundation, Washington, 
1995. 
47 World Health Organization (WHO), Fact Sheet 242: Women and HIV/AIDS, June 2000\ 
available from www.who.int/inf-fs/en/fact242.html: Internet; accessed October 5, 2001. 
48 United Nations Population Division and World Health Organization 1998; [Internet citation] 
Population Division of the United Nations Secretariat, World Population Prospects: The 1996 Revision 
(United Nations publication, forthcoming), supplemented by Demographic Yearbook 1996 (United Nations 
publication, Sales No. E/F.98.XIII. 1), and Population and Vital Statistics Report, Statistical papers, Series. 
A Vol. L, No.3 (Data available as of 1 July 1998); Child mortality from Demographic Yearbook 1996; 
Available from http://www.un.Org/Depts/unsd/social/childbr.htm#mort: Internet; accessed 1998. 
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one-half of the respondents (54.5 percent) reported children. Of them, 61 percent reported 
1-2 children, 17 percent reported 3-4 children and the remaining 22 percent reported five 
or more children. 
Although 45.5 percent of the respondents were bom in urban areas, 57.6 percent 
currently live in urban areas. In contrast, 48.5 percent of the respondents were bom in 
rural areas; however, only a few (36.4 percent) now live in rural areas. This pattern 
indicates a trend in migration from rural to urban areas. Given the fact that 52 percent 
reported that they spent the majority of their life in urban/peri-urban areas and 81 percent 
are single, this migration may be primarily a form of family migration and secondarily 
for non-marriage reasons, such as education and employment. The data show that many 
women remain within their province in which they were bom. Thus, much of the 
migration is short-distance or within the province of their birth. 
Table 8: Rural to Urban Migration 
Urban Peri-Urban Rural 
Frequency % Frequency % Frequency % 
Place of Birth 15 45.5 2 6.1 16 48.5 
Current Residency 19 57.6 1 3.0 12 36.4 
Majority of life spent 12 36.4 5 15.2 16 48.5 
Over one-third of the sample (39.4 percent) were still in school as students; of 
whom 15.4 percent were pursuing secondary education, 30.8 percent tertiary education, 
and as many as 53.8 percent university education. Of those who completed education 
(N=20), 5 percent reported secondary school, 40 percent reported tertiary education 
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(equivalent to an associate degree) and over one-half (55 percent) reported university 
(college and above). This pattern shows a strong inclination toward female literacy and 
higher education. This supports the prior assumption that non-married women moved to 
urban areas to obtain more education. However, it is important to note these statistics do 
not examine the quality of their education. The Bantu Education Act had two major 
objectives to ensure uneven education between black and white South Africans. Those 
objectives were to separate education/schooling according to race and to provide 
inadequate educational tools and methods to indigenous Africans. 
Parental marital status is important to understand the environment in which the 
respondents were reared. It aids in determining one’s perception towards family because 
it is from one’s experience with family that one’s ideas and beliefs are formulated about 
morality and character. Over three-fourths of the respondents (78.8 percent) reported that 
their parents were married. Only 6.1 percent indicated their parents were never married, 
separated, widowed or no longer living. 
While 42.4 percent said they were close to both parents, another 45.5 percent said 
they were close to their mothers. The remaining 12 percent reported closeness to their 
father, grandmother, grandparents or others. This is expected, since female children tend 
to be close to their mothers or to both parents. Such a parent-child relationship facilitates 
traditional socialization patterns — grooming female children in traditional gender roles. 
This hypothesis is tested with the variable of “who is most responsible for child rearing.” 
As expected, two-thirds of the women (66.7 percent) reported either mother or both 
parents were mostly responsible for raising them. 
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As noted in the following figure, teaching is a common occupation to many of 
these women (30.3 percent), followed by counseling or nursing (6.1 percent each), social 
work, journalism or self-employment (3 percent each). Only nine percent were 
unemployed. Thus, the Xhosa women, as in the case of many developing nations, 
observe traditional female-oriented occupations. 
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Xhosa Women Occupation 
□ Student 
■ Self employed 
□ Counsler 





Figure 4: Xhosa Women’s Occupation. 
Source: Researcher, Data from questionnaire. 1998. 
The monthly incomes are reported as follows: Less than R500 by 39.4 percent, 
R1000-R2000 by 21.2 percent, and R2000-R3000 by only 9.1 percent. To interpret these 
earnings in the U. S. economy, one U. S. dollar is equal to seven South African rand. 
Thus, one can suppose a large earning gap between male and female earnings in South 
Africa. We find many of these earnings by women are to supplement family incomes (or 
male earnings) rather than enabling them to be the main breadwinner for their families. 
Other sources of income for the family are reported to be: grants (3 percent), investments 
(3 percent), parents (21.2 percent) and unspecified source (6.1 percent). 
Most of the respondents have domestic skills. Five respondents are skilled food 
growers (15.2 percent), seven are skilled sewers (21.2 percent), four are skilled knitters 
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(12.1 percent) and six respondents (18.2 percent) have baby-sitting skills. Only one 
respondent had skills with computer technology (3. percent). 
Nearly 39 percent reported relatives living with them; 18.2 percent indicated one 
to two relatives living with them and 12.1 percent indicated three to four relatives living 
with them. 
As shown in the following figure, social relationship skills across genders are 
evident from the data. Nearly forty-eight percent indicated that they could easily make 
friends of both genders, and twenty-seven percent felt that they could easily make 
friendship with males only. Only twelve percent felt that they could only make 
friendship with females. These social dynamics are perhaps attributable, in part, to their 






















Figure 5: Who Participants Make Friends Most Easily With 
Source: Research participants’ response to questionnaire, 1998. 
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One of the growing concerns in modem society is youth knowledge of sex 
education. In the present study, many women (72.7 percent) resorted to their peers and/or 
media (36.4 percent) for their sex education. The table below shows the topics covered 
under sex education include: menstrual cycle (48.5 percent), causes of pregnancy (48.5 
percent), STD and AIDS (48.5 percent), basic hygiene (36.4 percent), birth control 
methods (27.3 percent) and other topics such as how to relate to men, how to have sex, 
and the importance of families. Nearly 61 percent admitted they were sexually active at 
the time of this study and 82 percent said that the sex education they received had 
prepared them to handle relationships. 
Table 9: Lessons Learned About Sex & Relationships 
Lessons Learned Yes Percent No Percent 
Basic Hygiene 12 36.4 21 63.6 
How the menstrual system works 16 48.5 17 51.5 
What causes pregnancy 16 48.5 17 51.5 
Sex education (STD, AIDS etc.) 16 48.5 17 48.5 
Birth Control methods 9 27.3 24 72.7 
How to relate to males 8 24.2 25 75.8 
How to have sex 4 12.1 29 87.9 
The importance of families 7 21.2 26 78.8 
Other (please list opposite) 1 3.0 30 97.0 
Source: Researcher, participant’s response to questionnaire on self-identity among African women, 1998 
In sum, the most common occupation for the women in this research is teaching 
with an average income of 2000 rand a month. As with most women in developing 
countries, they use agriculture, sewing, and knitting to generate additional income. These 
women still believe in the concept of extended family. They have a strong parental 
closeness in addition to being able to establish quality relationships with both males and 
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females equally. It is not surprising to find out that their primary source for 
understanding sex and relationships comes from their peers and the media. 
The context within which Xhosa women, in particular, and black South African 
women, in general, eke out their lives is fraught with disparity and disadvantage. The 
conditions which shaped the current context of South African life include many inequities 
brought about by the European colonial and neo-colonial experience. South Africa 
shares the resulting economic, sociopolitical, cultural imbalance with the rest of the 
continent, but certain aspects of that imbalance are unique to South Africa and especially 
disadvantageous for its women. Other aspects of the context in which Xhosa women 
mold their self-identity include relative disadvantage in arenas all women have in 
common: relations with the opposite sex, education, health and employment to name a 
few. South African social standards and mores have changed tremendously in recent 
decades, and its women have felt the ill-effect of that change most intensely (a fact that is 
directly related to the central role played by women in the traditional black South African 
family context). As we can see from the details provided by our identity profile of Xhosa 
women, the lives of these women have been dramatically impacted by the changes in the 
context surrounding them. 
The overall context in which the self-identity of Xhosa women lives exist was 
explained in five sections. Sections one to three discussed diversity and uneven 
development in South Africa, which included areas such as geographical data, population 
growth as it relates to province, gender and migration patterns, society and culture, the 
presence of violence, drug abuse and change in family lifestyle patterns. Section four 
focused on the status of South African women, discussing statistical data as it pertains to 
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the overall economic, educational, and health status of South African women. Finally, 
Section five provided an identity profile of the Xhosa women in this research. The 
following chapter includes a literature review and conceptual framework on Xhosa 
women’s self-identity. 
CHAPTER III 
Literature Review & Conceptual Framework 
A. Literature Review: Identity and Africana Women 
The literature review and conceptual framework are guided by the following 
research question: What are Xhosa women’s perceptions of their own self-identity? In 
order to answer the research question, the literature review is organized under the three 
major headings: 
1. Approaches to identity research; 
2. Ways to view identity; and 
3. Cases which highlight self-identity forms among women 
Since there are numerous studies on identity, for this section, I will focus on how 
writers have approached and examined identity among Africana people and, specifically, 
African women’s identity. 
1. Approaches in Identity Research 
In the last 40 years, scholars have focused on the study of identity and its 
relationship to ethnicity, political affiliation and culture. Some scholars, however, have 
noted that identity may have significance in the unraveling of one’s sense of self, which 
then might determine the broader identities that individuals see themselves as having. As 
observed by one researcher: 
Contemporary social science research and theory demonstrate that self and 
identity are central to the understanding of human thought, feeling, and 
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action. They are also crucial in accounting for interrelationships between 
the individual and larger socio-cultural institutions and systems.1 
The self is informed by biological, societal, environmental, and cultural factors. 
Biology forms the basis of the mental processes used to code and decode information, 
which is the crucible of individual perception of the self. However, the society and 
culture in which one is reared also impacts the construction of self, in addition to 
placement and mobility within clearly de-marked societies that are based on existing 
social categories. A distinction between society and culture is necessary, particularly 
when various subcultures exist in a society where one group exercises control of some 
form over the other. Indeed, cultural identity, given the power relationships in multi¬ 
cultural societies, can contradict and be in competition with social identity. As argued by 
Tajfel and Turner, social identity is a result of “those aspects of an individual’s self- 
image that derive from the social categories to which he/she perceives him/herself as 
belonging.” Tajfel’s and Turner’s argument is based on the following assumptions: 
1. Individuals want to improve their self-esteem and have positive 
self-concepts. 
2. Social groups and its members “are associated with positive or 
negative connotations,” which helps to determine an individual’s 
social identity. 
3. Positive social-identity is based on positive in-group and out-group 
relationships. For example, if the in-group (South Africans) have a 
negative comparison to the out-group (Afrikaans), the in-group 
will have low social-identity or social self-image.3 
1 The Rutgers Series on Self and Social Identity; available from 
(psych.rutgers.edu/symposium/description. html.); Internet; accessed Feb 18, 1999. 
2 Henry Tajfel and John Turner, “Chapter 3: An Integrative Theory of Intergroup Conflict,” in 
Social Psychology of Intergroup Relations, eds. William G. Austin and Stephen, Worchel, (Monterey, CA: 
Brooks/ Cole Publishing Company, 1979): 40. 
3 Ibid., 40. 
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These assumptions clearly suggest that in social orders pretecatel upon distinct 
power relationships, the social categories created by the dominate group are those that the 
subjugated group comes to perceive itself as belonging to. 
In Mark A. Tessler’s study, Tradition and Identity in Changing Africa, three types 
of African societies are examined. Those societies include a stateless society, the Pare of 
Tanzania; a state society, the Kanuri people of Bomu in Northern Nigeria; and the nation¬ 
state, Tunisia. In all three state formations, Tessier et. al offers that identity in the various 
African countries has changed and is changing with the hegemonic influence of western 
culture. 
Tessier et al posit six insightful categories in which “old and new elements of 
culture come together, affecting the lifestyles and identities of societies in the process.”4 
The first categories include “instances where new cultural orientation overpower old 
ones, brining about their demise,” while in the second category, “there are traditions that, 
for the present at least, are almost totally impervious to change.” The third category 
“involves the employment of traditional social and cultural institutions to accomplish 
tasks whose legitimacy derives from new values. When this occurs, traditions are 
maintained; but their historic purposes and significance are modified.” “The converse of 
this pattern, the cooperation of new roles and institutions by traditional society for its 
own purposes, constitutes” the fourth category. Tessier et al contend, “Non-indigenous 
4 Mark A. Tessier et al, eds., Tradition and Identity in Changing Africa. (New York: Harper & 
Row Publishers, 1973), 326. 
52 
elements of culture are made the servants of long-standing institutions in such situations, 
and the latter are frequently stronger as a result.” In the fifth category, there is a 
possibility “for old and new cultural orientations to coexist with relative harmony, each 
claiming precedence over a certain functional or normative domain.” The sixth and last 
category, like the fifth category, is “also one of coexistence, but this time with tension 
rather than with harmony.”5 In sum, these categories provide insight into the 
phenomenon of identity change when one culture, particularly a hegemonic one, 
encounters another. As it relates to South Africa’s history of settler colonialism and its 
impact upon the cultural identity of the indigenous population, Tessler’s study provides 
an appropriate framework for recording South African women’s identity. 
Ali A. Abdik, in Identity Formations and Deformations in South Africa, supports 
and even extends Tessler’s thesis in his discussion of the ways in which Dutch hegemony 
systematically sought to destroy the identity of the South Africans they encountered. The 
dominant philosophy that guided this systematic hegemony is summarized here: 
Africa is not interesting from the point view of its own history .Man [in 
Africa] is in a state of barbarism and savagery which is preventing him 
from being an integral part of civilizations . . .[Africa] is the country of 
gold which closed in on itself, the country of infancy, beyond the daylight 
of conscious history, wrapped in the blackness of night, (p. 247)6 
5
 Ibid., 326. 
6 Abdik Ali A. “Identity Formations and Deformations in South Africa,” Journal of Black Studies, 
November 1999, 30 (2) 147 17 pages Abdi, pg 3. 
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In Shades of Black: Diversity in African-American Identity, William Cross puts 
forth a theory of African American identity called nigrescence,7 which purports itself to 
be “the psychology of the process of becoming Black.”8 Cross’s discussion of self- 
identity highlights several key changes. In sum, those changes include: 
1. Carrying over traits from the old self. 
2. The transformation of old elements into new elements. 
3. Incorporating new dimensions of self that are not connected to 
either old or transformed new traits, behaviors, and beliefs 
associated with the former self.9 
Though Cross’s theoretical model consists of five stages, all of which will not be 
discussed here, the implications of his model is significant since it has been applied to the 
South African context. The power relationships and access to valued resources among 
Afficana people in contested South Africa and the USA reveal close parallels in both 
sociopolitical structures. However, does Cross’s theory of self-consciousness and 
identity development have some validity in the South African setting? In The Validity of 
Cross’s Model of Black Racial Identity Development in the South African Context, Hocoy 
examines the possible limitations of Cross’s model in the South African context. Hocoy 
contends that the model is not cognizant of the cultural dynamics of South Africa. In 
other words, according to Hocoy, Cross does not fully explore the various language 
groups as well as the varied traditions and structures of each cultural group, or the 
differences in how, for instance, women are viewed within their own cultural group(s). 
7 Italicized is the emphasis of the author. 
8 William Cross, Shades of Black: Diversity in African-American Identity, (Philadelphia, PA: 
Temple University Press, 1991):. x. 
9Ibid, 10. 
54 
Hocoy concludes that Cross’s model is limited because the pre-encounter state does not 
fit the indigenous African worldview. Hocoy’s reasoning for this is that indigenous 
Africans speak their own language and live within their own traditions and, therefore, 
have a sense of identity that is established by the family and their surrounding 
community. Lastly, Hocoy argues, “the context of Africa and the influence of its 
indigenous traditions” of caring and interdependence also affects racial identity 
development.”10 
For our purpose, Hocoy’s criticism is relevant in that one cannot discuss identity 
in isolation; any investigator must consider the totality of all of the factors surrounding a 
person’s development and its relationship to her/his culture and worldview.11 Likewise, 
in van Niekerk and van Dallen’s Critical Analysis of Some Aspects of Psychology in 
Southern Africa, the authors note, there is a need for local psychologist to recognize the 
importance of the Black world-view, to work towards the establishment of more relevant 
theories and models for counseling black people and to take account of experience and 
behaviour.12 
In studies specific to women, a number of writers have advanced identity research 
through theoretical discussions and intense fieldwork approaches. The fieldwork 
10 Dan Hocoy, “The Validity of Cross's Model of Black Racial Identity Development in the South 
African Context,” in Journal of Black Psychology, 25, (2), (May 1999): 133. 
11 G. N. Zide, “The Religious Cosmology of the Xhosa: an Anthropological Perspective,” in Fort 
Hare Papers, v 8, n2. (Alice, Republic of Ciskei: Fort Hare University Press, 1987): 18. 
12 van Niekerk, E.C. and van Dallen, H.J, "Some Critical Analysis of Some Aspects of 
Psychology in Southern Africa," Fort Hare Papers, v 8, (2), (Alice, Republic of Ciskei: Fort Hare 
University Press, 1987): 54. 
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approach utilized by Belenky et al, in Women's Ways of Knowing, consisted of interviews 
with 135 women, each ranging from 2-3 hours of interview time. The value of this 
interview and case study approach can be seen in its results. The approach allowed the 
interviewers to hear what these women had to say on their own terms rather than test their 
own preconceived hypothesis. Prior to this, academic researchers had seldom examined 
forgotten and disadvantaged women’s voices on critical issues such as identity 
transformations, among others, in this manner.13 For the purposes of this study, the 
methodology employed in Women’s Ways of Knowing is both instructive and 
informative. 
Using a theoretical approach grounded in the practice(s) of a specific group of 
African women, Gover et al, in Swahili Women Since the Nineteenth Century, contributes 
to “the theoretical discussion on the link between gender and identity” by demonstrating 
“how a group of African (Swahili) women dealt with this link in practice.”14 Gover et al 
research strongly suggest that African women’s identity is not solely determined by sex, 
but also by factors of race, religion, and class, which are integral to the documentation 
and analysis of gender identity.15 These factors imply that a woman’s identity is 
simultaneously dynamic and a composite of the various factors rather than biology alone. 
13 Mary Field Belenky et al., Women’s Ways of Knowing: The Development of Self, Voice, and 
Mind, (New York: Basic Books, Inc., A division of Harper Collins Publishers, Inc., 1997),4-5. 
,4 Rebecca Gover, Stevn Salm, and Toyin Faloal, “Swahili Women Since the Nineteenth Century: 
Theoretical And Empirical Considerations on Gender and Identity Construction,” Africa Today 43, (3) 
(1996): 251-286. 
15 Ibid., 265. 
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The novel So Long a Letter tells the story of an African woman’s experiences in a 
Muslim society that is mingled with traditional practices and which serves as the context 
or living conditions of Ramatou. In the novel, Mariama Bâ invokes the Islamic principle 
of ‘mirasse,’ which is a law of inheritance (disclosure of material property), and uses 
‘mirasse’ to expose rather emotional property. Ramatou, through whose eyes the story is 
told, is a wife of twenty-five years to her husband Modou, with twelve children to their 
union. Ramatou becomes abandoned by Modou for the younger, Binetou. Motou dies 
and Ramatou begins to write a letter to Aissatou, her friend. The letter forms the basic 
structure of the novel—So Long a Letter. In the letter, Ramatou writes about how her life 
is no longer her own and that everything established with her husband is being absorbed. 
She writes about the sacrificing of “her possessions as gifts to her family-in-law” and 
thus giving “up her personality, her dignity, becoming a thing in the service of the man 
who has married her,” specifically, his entire family.16 Moreover, Ramatou shares her 
frustrations about her husband’s choices and how his choices have impacted her life. 
Throughout the core of the novel, Ramatou compares and contrasts her life with that of 
Aissatou’s. To her, Aissatou life seems to be more self-defining, since she did not allow 
“old and distorted cultural beliefs” to deter her from the things she wanted to do in life. In 
addition, Aissatou’s husband was supportive of her efforts to live a different life than 
most Senegalese women. Interestingly, he defied traditional class parameters, in addition 
to his mother’s wishes, by choosing to marry Aissatou, who came from a lower class 
position. Whereas Ramatou defied her father’s wishes when she chose Motou as a 
16 Marimba Ba, So Long a Letter, (Johannesburg, South Africa: Heinemann Publishers (Pty 
Limited, 1989): 4. 
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husband. In So Long a Letter, Senegalese Manama Bâ uses the novel to shift away from 
images of women as objects and victims and employs female agency within her subjects. 
The themes of struggle, transformation, and resistance dominate the entire novel. The 
theme of transcendence is evident in that most of the women are confronted with 
traumatic experiences and through these experiences become transformed and renewed. 
The most significant implication of this novel is its realistic but fictional framework built 
around a particular woman’s experiences, perhaps representative of a larger body of 
women, and its employment of women being agents of their own life experiences or 
personal narrative. 
2. Ways to View Identity 
Due to the nature of identity research and the historical/social context in which it 
has been carried out, the parameters remained ethnocentric and unchallenged throughout 
the 1950s and the beginning of the 1960s. As a consequence, research on African people 
has often rationalized assumptions related to the origins of the supposed instinctive, 
aggressive, imitative, and self-deprecating of their identity. According to Kardiner and 
Ovesey, in On the Psychodynamics of the Negro Personality, Black identity is supported 
by a complicated intermesh of self-hatred, self-referential, and exaggerated patterning of 
perceived white life and values. This text is one of many that accentuate the Eurocentric 
nature of identity research. Yet, works such as Stevenson’s “Theoretical Considerations 
in Measuring Racial Identity and Socialization: Extending the Self Further” approach 
identity formation from the perspective that the family is the primary socializing agent. 
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This approach is very much consistent with an African worldview in identity 
development. Stevenson states, 
One’s identity development is bettered, supported, and alienated by the 
messages and interactions that one experiences in the first socializing 
agency - the family. Within the extended view of the individual, it is 
crucial that we not only measure what the individual thinks of him/herself, 
but also what he/she thinks of self in context, through the activities, 
experiences, and interactions that happen outside of him/herself; 
experiences that represent the group, but still relate to identity 
development. 17 
In psychologist Linda Myers critique of Cross’s model, she highlights how “the 
influence of the dominant culture on individual identity, the attitudes of race, gender and 
ethnicity and so on are seen to effect how one sees oneself.”18 Myers believes that one’s 
health and well-being is based on how he/she constructs consciousness of self. Myers 
statements are significant given the social and political considerations of South African 
women’s self-identity and the forms of identity that impact on their perception of self. 
Consequently, it is necessary to examine the literature related to gender and culture-based 
forms of identity. 
In the African context, the ideas of tradition and change as factors contributing to 
the construction or destruction of African identities are synonymous with the imposition 
of Christianity and colonialism. They are synonymous in that both the processes of 
Christianization and colonialization have occasioned drastic changes to not only African 
17 Howard C. Stevenson Jr., “Theoretical Considerations in Measuring Racial Identity and 
Socialization: Extending the Self Further,” In Jones, Reginald, L. African American Identity Development. 
(Hampton VA: Cobb & Henry Publishers, 1998), 226-227. 
18 Linda James Myers, “Optimal Theory and Identity Development: Beyond the Cross Model” in 
African American Identity Development, ed., Reginald, L Jones (Hampton VA: Cobb & Henry Publishers, 
1998): 258. 
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traditional life and practice, but also self-definition. Scholars such as Mark A. Tessier et 
al have argued, “Christianity in Africa has created more of a crisis in identity since it is 
foreign and antagonistic to indigenous religions. To be a Christian in Africa is to be a 
person who has given up his past or at least its unique cultural root.”19 To these authors, 
tradition and identity change in Africa implies an “intense struggle for continuity in the 
mist of change. This dialectical tension between continuity and transformation, this 
concern for assimilating the best of an emerging world culture without in turn being 
assimilated by it.” In the midst of this change and the tranformative effect of mass 
urbanization, in many African societies “[t]he response of individuals can be observed in 
many domains. Traditional life styles are changing, reflecting the exigencies of new 
social environments. People are more mobile, more tied to clock and calendar, and plans 
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for the future are longer-range.” 
The above-cited authors share a unique perspective on personal and psychological 
responses to rapid change in the quest for culture continuity. Mark A. Tessier et al 
contend, “[t]he personality of the individual experiencing social change is increasingly 
adoptive; the individual himself is more and better able to comprehend and identify with 
• 99 
previously unfamiliar circumstances; and the range of his concerns is steadily growing.” 
Despite the adoptive nature of the African personality, according to these writers, the 
19 Mark A. Tessier, William M. O’Barr, and David H. Spain, Tradition and Identity in Changing 
Africa, (New York: Harper and Row Publishers, 1973): XI. 
20 Teller, 3. 
21 Teller, 306. 
22 Ibid, 307. 
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undeniable fact is that “the cultures of traditional African societies are being transformed 
by social, political, and economic change. [However,] the societies themselves are [said 
to be] flourishing, and normative systems that underlie them continue to owe much to 
age-old patterns of thought and action.”23 
In concert with the views expressed by Mark A. Tessier et al, Ali A. Abdik writes, 
“African identities, as they were embedded in pre-colonial African ways of life, were 
either destroyed or relegated to the status of uncivilized and backward beliefs, sometimes 
superstitious practices, or unacceptable challenges to colonial programs and 
preferences.”24 As Mark A. Tessier et al convincingly pointed out: 
“[I]ndigenous African states had, in the first place, a developed sense of 
unity, identity, and destiny that bolstered their desire to resist. They also 
had, in the second place, the organization, manpower, and commercial 
leverage necessary to make their resistance effective. For these reasons, 
as well as for reasons of expediency on the part of the colonizers, African 
pre-colonial states often emerged from the colonial experience as altered 
but unbroken socio-cultural entities.”25 
In the Africans’ colonial experience, as Rebecca Gover et al indicate, “[m]en 
usually experienced more benefits than women under European rule because of the 
patriarchal bias of British colonialism.” In fact, “the collaboration between African 
men and British colonial officials often resulted in a deteriorating socioeconomic position 
of African women. In spite of dominant European attitudes toward women, however, the 
British did not introduce [patriarchy, for example,] on the Swahili coast. A different type 
23 Ibid., 334. 
24 Abdik, 4. 
25 Ibid., 315. 
26 Gover, 251-286. 
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of male dominance had existed in Swahili communities long before the arrival of any 
Europeans.”27 The implications of these statements is that consideration and a distinction 
must be made in regard to pre-existing notions of male privilege and imposed patriarchal 
systems in documentation of African women’s experiences. The imposed patriarchal 
system seemed to have exacerbated existing or created new male and female power 
relations. By way of illustration, “[m]any Swahili women had shared experiences during 
the colonial period because of the combination of sexual segregation through Islam and 
the sexual division of labor that was perpetuated by the British colonial regime.” 
Glover et al argues strongly that scholars must “replace unitary notions of ‘women’ and 
feminine gender identity with plural and complexly constructed conceptions of social 
identity, treating gender as one relevant stand among others, attending to class, race 
ethnicity, age and sexual orientation, as well as religion and environmental and 
historically specific issues.”29 
Many writers have called for a shift from an analytical framework that views 
women solely as victims of patriarchal oppression to a view in which both women and 
men are implicated as the subjects of gendered constructs, since both are located within 
gendered societies.30 In the reduction of the construct of “gender to sex, scholars [have 
only] reinforced the essentialist idea of two homogeneous entities—female and male— 
27 Ibid., 263. 
28 Ibid., 263. 
29 Gover, 253 
30 Gover, 253. 
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that were opposed in irreconcilable differences.” We also find evidence of this 
essentialist idea in the works of such writers as Christine Obbo. In African Women: Their 
Struggle for Economic Independence, Obbo found that some of the women in her study 
questioned male supremacy in all aspects of life as well as the associated myths of the 
inevitability of marriage, the undesirability of illegitimate children and the general 
problem of the way women’s place is assumed to be subordinate and dependent upon 
men as fathers, brothers and husbands. Obbo argues that family structures have 
deteriorated so much so that women do not see marriage as a valuable option, but as an 
oppressive one. The irony, and perhaps the predicament, is that these women do desire to 
have children, specifically, children who are not bom out of wedlock. In the case of 
marriage, it is unclear whether the problem is male privilege or insufficient or ineffective 
family structures. One could certainly argue that an effective family structure would or 
should have ways to address and resolve issues of male privilege, if they exists within 
those stmctures. In her study, Obbo posits a direct correlation between economic 
autonomy and improved social conditions and offers that women, whether married or 
single, have definite strategies for achieving economic autonomy. In concluding her 
study, Obbo attempts to make a case for African ‘authenticity’ through the protection of 
African women: 
The arguments become more complex when colonialism and African 
‘authenticity’ are invoked. It is said that women, as bearers of African 
culture, should be protected, with or without their consent from the 
31 Gover, 256. 
32 Christine Obbo, African Women: Their Struggle for Economic Independence, (London: 
Hutchinson University Library for Africa in Association with Zed Press, July 1980): 4. 
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corrupting influences of Western culture such as cosmetics, wigs or short 
dresse. The real issue of course is that, if the primary colonial and neo¬ 
colonial forces that keep Africa in subjugation cannot be adequately dealt 
with, at least women should be kept pure for the sake of Africa 
authenticity. 
From the literature reviewed, it seems the processes and impact of colonialization 
and religious conversion are inescapable. These processes also seem to account for the 
simultaneous demands for identity change and culture continuity. ' In discussing 
traditional African identity, Abdik wrote: 
The identity of the African persona in pre-colonial, traditional South 
Africa was specific, firm and relatively enduring. When applied to the 
South African situation of circa A.D. 1650, that is, a couple of years 
before the arrival of the first European settlers, one can safely assume that 
the indigenous population were the source of their identity, which itself 
should have been responsive to the specific exigencies of their history and 
selectively capable of fulfilling their actualities and expectations vis-a-vis 
their physical environment and in relation to other societies on the 
continent or elsewhere.33 
The impact of foreign imposition on traditional African identity is extremely 
significant to fully understand current dynamics of tradition and change, since it is those 
patterns of disruption and corruption that has produced the people we now know today. 
Nelson Mandela himself recalled, “so many cases of African identity and value systems 
were deracinated by the constant onslaught of European merchant and capital interest and 
desires.” In sum, with the ’cluster’ of socially disruptive and politico-economically 
devastating colonial experiences, African identities, as they were embedded in pre¬ 
colonial African ways of life, were either destroyed or relegated to the status of 
uncivilized and backward beliefs. It is with this background that South African or Xhosa 
33 Abdik Abdi, 2. 
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challenges to colonial programs and preferences.” It is with this background that South 
African or Xhosa women’s identify can be properly document and understand on its own 
terms and with its own specific cultural-historical references. 
3. Cases Which Highlight Self-identity Forms Among Women 
Case studies which fall within the category of self-identity and African women 
can broadly be classified into two groups: 1) those focusing on gender; and 2) those 
focusing on culture as a major dimension. This section will review literature on studies 
that have been done on women with a particular focus on gender and culture. 
Gender 
Gender identity explores notions of the self from a biological/physiological and 
social perspective, or a combination of both. It is important to examine the historical and 
contemporary subordination of African women in order to understand Xhosa women’s 
perception of self.34 Furthermore, as Makaziwe Mandela argues, these women are 
dominated within the cultural group as well as the larger society and, therefore, 
experience more than one form of oppression. From a gender and theoretical perspective, 
Letlaka-Rennert et. al. explored female identity and argued that gender identity 
development is one’s view of oneself and is shaped by gender-related social and political 
forces. In this respect, gender affects the socialization experiences of South African 
women as well as their perceptions of self. In seeking to further examine self-identity, 
Letlaka-Rennert et. al. applied a womanist identity model which sought to “highlight the 
34 Makaziwe Phumla Mandela, Gender Relations and Patriarchy in South Africa's Transkei, (Ann 
Arbor, MI: University Microfilms International a Bell & Howell Information Company, 1994), 4-8. 
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woman’s changing perceptions of her values and how she comes to value herself, 
regardless of her chosen role, and not solely in relation to men.”35 According to the 
authors, this identity model assumes that different levels of identity are more so 
associated with attitudes, behaviors and feelings.36 
Assuming that one’s perception changes with “exposure to advertising and 
programming that emphasize the pursuit of the ideal body,” Humber et. al. investigated 
women’s self-identity from the perspective of body image. The implication is that the 
media has a strong influence on how women perceive themselves. Moreover, the authors 
believe that culture, individual-cognitive and geographical factors play a role in how 
-J*7 
women perceive themselves. They suggest that self-identity may change, overlap, and 
even compete over time and that a woman may have multiple identities. This position on 
identity development is not yet shared by many, but what many scholars would not 
disagree on is that an significant facet to the understanding of self-identity can be found 
in the life cycle of a person. Among those who have conducted research on life cycle and 
identity development, Erikson concluded that adolescence plays a pivotal role in the 
-3 Q 
formation of women’s identity. If this is so, then adolescent identity formation may 
account for the shape that the values, beliefs and worldview of a person takes. 
35Letlaka-Rennert et. al., 237. 
36Ibid., 237. 
37 John R. Humber, et. al., Cross-Cultural Examination of Women's Body Image Perception. 
Paper presented at the 43 rd Annual Meeting of the North American Society of Adlerian Psychology. 
(Minneapolis, MN, May 1995). 
38 Eirk Erikson, “Identity and Identity Differsion,” In eds., Chad Gordon and Kenneth J. Gergen. 
The Self in Social Interaction (New York, NY: John Whiley & Sons, Inc., 1968), 197-204. 
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Few scholars have argued that female self-concept is developed through 
environmental experiences as opposed to genetic biological factors. Yet authors such as 
Humber, who have looked at the environmental aspect, have recognized that low self- 
concept is linked to personal, sociological, economic and social disorders.39 Indicators of 
these social disorders include alcoholism, teenage pregnancy, crime, drug abuse, and 
welfare dependency. Humber believes that self-concept is only a partial result of ethnic 
or cultural origin or adolescent status within social groups.40 Sharpes, however, 
concluded that a mature self-concept involves social interaction as well as psychological 
constructs, but it clearly may not be the same for adults as it is for adolescents.41 
In Australia, Marsh points out that female self-identity and self-concept 
development during adolescence can be enriched by moving from gender specific to 
coeducational classroom settings.42 He maintains “the transition from gender specific to 
coeducational schools enhances the self-concepts of both boys and girls.”43 In the United 
States, Stevens, by exploring identity and its relationship to age and gender, wrote, the 
“African-American female adolescent experiences a relational crisis in both racial and 
gender identity development.”44 Stevens argues that a positive sense of self develops by 
39 Humber, 2. 
40 Donald Sharpes, Xinbing K. Wang, "Adolescence Self-concept Among Han, Monolian, and 
Korean Chinese," In Adolescence, 32, (128), (Winter 1997): 913-924. 
41Ibid„ 6. 
42 Ibid., 2. 
43 Ibid., 2. 
44Joyce West Stevens, "African American Female Adolescent Identity Development: A Three - 
Dimensional Perspective,” Child Welfare, LXXVI, (1): 145. 
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way of primary relationships that foster interdependence, care, and connection to improve 
upon one’s view of human development.45 Indeed, Stevens believes that the people who 
are in the adolescent female’s immediate environment influence her self-identity. 
Consequently, racial victimization and gender devaluation are key factors that impede the 
development of healthy female self-identities.46 Parents, immediate and extended family 
members, peers, and an affirming cultural environment have a substantial impact on 
healthy female self-identity formation. 
Culture 
Culture is a composite that includes factors influencing one’s self- identity. 
Factors such as skin color, race, ethnicity, language, beliefs, cùstoms, rites and rituals are 
just a few of the elements that encapsulates one’s cultural identity. Due to Africa’s recent 
history of European colonialism, scholars have examined and continue to examine 
African cultural identity from a perspective of conflict. The nature of this conflict is akin 
to the relationship that develops when one group imposes itself upon another. Concepts 
such as colonialism, hegemony, and acculturation are often used to define this state of 
existence. In “African Identity in Crisis,” R. Osoro explored the “crisis” in African 
identity and was convinced that this crisis was the result of the conflict that exists 
between the interactions among European ideas of modernity and African traditionalism. 
Osoro argues that the latter two notions contradict each other and, therefore, create an 
identity crisis for Africans. Osoro writes that: 
45 Ibid., 146. 
46 Ibid., 162. 
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Some scholars believe that the problem of African identity consists of the 
conflict between tradition and modernity. Traditions are ways of meeting 
the biological, psychological and sociological needs of natives before they 
made contact with the Europeans. Examples include belief systems, 
culminating in sacrifices to ancestral spirits. Modernity, on the other 
hand, meets the biological, psychological and sociological needs of the 
natives through scientific enlightenment, the capitalist system (especially 
private ownership), and the school system. 47 
Though there is validity reasoning that tradition and/or modernity informs African 
identity, the conflict that arises from the worldview of these notions is of particular 
relevance to the South African context. In South Africa, anthropological researchers such 
as Lamia’s essay, “Liberated Women: An Explanation and Exposition of a Local 
Mpondo Problem,” have examined female self-identity through an understanding of 
marriage in Mpondo society. In Lamia’s essay, he believes that Mpondo women’s self- 
identity is categorized based on their community’s perception of marriage and marital 
status. Lamia illustrates that factors such as new values, morals, beliefs, and the demands 
of Western culture are changing the traditional notions of self-identity for South African 
women.48 The effects of these changes for South African women are evident given that 
“community plays an important role in the formation of identity and character; and that 
the characters which are molded will determine the future existence of the community.”49 
Anderson insists that the human self and human identity are the result of the environment 
rather than genetic makeup. Anderson is convinced that the teen years are crucial in 
47 R. Osoro, African Identity in Crisis, (Bayana Publishers Trade Papers), 9—11. 
48 M. Lamia, "Liberated Women: An Explanation and Exposition of a Local Mpondo Problem," 
Department of Anthropology, University ofTranskei, Umtata. June 1984. 
49 Ibid. 
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developing the self-identity and the ability to compare and abstract in the world beyond 
the family and the immediate community.50 In sum, there are several identifiable strands 
that influence one’s perception of self-identity. Life cycles (e.g., birth, adolescence, 
adulthood, marriage, parenthood, menopause and death), one’s environment (family, 
peers, community, and the media), and biological or genetic structure determine and/or 
substantially inform how one perceives oneself. Thus, as the literature clearly 
demonstrates, self-identity is formed and developed through the agencies of family and 
community, but it also appears that cultural, environmental, gender, biological, and 
psychological factors do inform one’s perceptions of self. 
50 Gordon L. Anderson, “Identity and Character Development: Individuality in Community”, 
International Journal on World Peace. 14, (4). (December 1997): 41-48. 
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B. Conceptual Framework: UMNTU NGUMNTU NGABANTU:51 
The literature review has disclosed that perceptions of the self are based on a 
series of overarching yet succinct concepts. As concepts are “general codification of 
experience and observations,” the concepts of colonialism/apartheid, culture and 
changing consciousness are used in this research to provide an understanding of the 
empirical data gathered.52 Such an understanding would, therefore, facilitate the primary 
objective of this study: documentation of Xhosa women’s perceptions of self and 
womanhood. Since frameworks are culture-bound and Xhosa women are the subject of 
this research, UMNTU NGUMNTU NGA BANTU will be the conceptual framework 
through which the data related to their perceptions of self are made sensible. The 
conceptual framework seeks to provide meaning and context for the research. Thus, it is 
defined by the concepts of colonialism/apartheid, culture, and changing consciousness 
which are themselves informed by the three areas of the literature review. Consequently, 
this section will focus on the researcher responses to those three areas of the literature 
review. The responses, however, will be discussed through the concepts of 
colonialism/apartheid, culture and changing consciousness. 
51 This is a Xhosa proverb, which means that a person is a person because there are people. 
52 Earl R. Babbie, Survey Research Methods, (Belmont, CA: Wadsworth Publishing Company, 
cl 990), 121. 
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1. Colonialism/Apartheid 
Colonialism and apartheid have had a devastating impact on the lives of South 
African women and their families. Organizing strategies such as the missionary 
movement created school systems that “civilized” females through teaching them such 
skills as, from a colonial perspective, how to sew, cook, clean colonial homes, wet nurses 
and be nannies. Although there is insufficient documentation to support this, many of 
these women were also raped.53 As a result, these violations helped to create the 
“colored” population. Through the mining industry, men/husbands were taken out of the 
homes in the rural areas and put into the urban areas. 
Migration and family separation created instability within families and the lives of 
women. The relationship between husbands and wives was further damaged and women 
were forced to go outside of their communities to find work. Nonetheless, these changes 
also brought women together and provided a sense of comradeship. Richard Lapchick 
argued that it was “the women who risk the most through harassment and arrest by the 
police”. Lapchick also stated that it was difficult for women to be stable and secure 
outside of the squatter camps, away from their husbands and families.54 For instance, 
women in Crossroads (a squatter camp) formed an organization called the Crossroads 
Women’s Movement. They served as a vital driving force in the fight against forced 
migration and police brutality in the Western Cape, specifically, Cape Town. In 1975, 
prior to the formal organization, 10 women were arrested for trespassing in their own 
53 Helen Bradford, Women Gender and Colonialism: Rethinking the History of the British Cape 
Colony 1806-7, Journal of African History. 37, (3), (1996): 351-370. 
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refused to pay the fines imposed and they stayed in jail. However, in 1978, “the 
government, by then under massive international pressure which was rallied by the 
Crossroads community, announced it would not force the residents to leave the Cape 
Town area.”55 Through the establishment of such organizations and associations, South 
African women were able to discuss and organize around important issues such as forced 
migration, pass laws, and family disruption, which greatly impacted their daily survival. 
These issues created a destructive atmosphere for the self-identity of South 
African women. In fact, as Bradford wrote, many of the colonialists believed that Xhosa 
women were incapable of becoming full adults and viewed them as subordinate to men, 
specifically white men.56 With its roots firmly steeped in colonialism and subjugation, 
the apartheid system — consisting of a separation by race, force, control and power — 
had a significant impact upon the lives of South Africans. That impact created a sense of 
instability, unrest and doubt in the everyday lives of the indigenous people of South 
Africa. This disruption was also brought about through the missionary movement and the 
Dutch and Portuguese invasions, which paved the way for the apartheid system to plant 
its roots firmly in South Africa. Methods such as military conquest merely forged the 
way for the advancement of “missionary conquest.”57 
54
 Richard E. Lapchick, “The Role of Women in the Struggle Against Apartheid in South Africa,” 
In The Black Woman Cross-Culturally (Cambridge, Massachusetts: Schenkaman Publishing Comoany, 
Inc., 1981), 251. 
55 Ibid., 252. 
56Ibid„ 357. 
57 Ibid., 20. 
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2. South African (Xhosa) Culture 
Culture is a very strong mechanism used to socialize people. It encompasses 
customs, physical appearances, sanctions, taboos, ceremonies, sacred rites, rituals, folk 
tales, oral history socialization and is essential in the development of an individual’s 
personality as a member of that community. These formulate the concepts, beliefs, 
attitudes, and behavior exhibited by members of a particular cultural group. Culture sets 
the standards for roles and responsibilities for men and women, and, thus, impacts their 
self-identity and self-concept. Culture also holds many beliefs and traditions on how 
women should conduct themselves in a given social situation, how they are defined, 
viewed and treated in society. In a similar fashion, South African culture dictates 
values and beliefs that are applicable to women and their notions of womanhood. 
In South Africa, certain practices that were, at one time, intended to maintain 
good character, morality and the institution of family as a whole are now used to 
marginalize and subordinate women. The historical and cultural practice of initiation 
rites into womanhood (intojane) is gradually fading away and is no longer a popular 
practice. Also, lobola (bride price), property rights, and other traditional customs related 
to marriage have experienced significant modifications to the extent that they hardly 
reflect traditional practice. For example, amongst the Xhosas, there are customs that 
women are expected to adhere to after they get married, which will be explained in 
following chapters. What exist now are extreme cases of violence and subordination to 
58 Niara Sudarkasa, “The Status of Women” in Indigenous African Societies. In Rosalyn 
Terborg-Penn. Sharon Harley and Andrea Benton Rushing. Women in Africa and the African Diaspora 
(Washington D.C., Howard University Press, 1989) 25-42. 
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the husband, in-laws and the larger society.59 Thus, it is clear that with all the obstacles 
and challenges Xhosa women face, many women do not see marriage as an option 
because they feel that it is an institution that is “oppressive”. Moreover, South African 
women are often ostracized for speaking up for themselves, their families or even on 
community issues. The institution of family and other social structures which set the 
standards that define one’s identity and the behavior of women clearly have been 
modified as well. Knowing the aberration of these social structures is necessary if we are 
to understand Xhosa women and their perceptions of self. Ultimately, all the above 
factors and challenges influence the perception of self among Xhosa women. 
3. Changing consciousness 
In this research, changing consciousness refers to an ongoing and developing 
understanding of one’s cultural self and its relationship to socio-political issues. 
However, changing consciousness is not absent of the spiritual, material dimensions of 
reality, even though, it is based on the researcher’s observations, ideas, and assumptions 
of African women’s self-identity. As a process, one’s perception of self is theorized as 
consisting of four stages: interpretation, acceptance, rejection and modification. Prior to 
the individual/group entering the above stages, foundational ideas surrounding a sense of 
self are already in place. In the first stage, a person may interpret a new or already 
existing belief that impacts the development of her/his worldview. Such an interpretation 
requires the person to associate new experiences and ideas with already existing beliefs. 
59 Masimanyane CED AW Working Group. NGO Shadow Report to CEDA W South Africa Focus: 
Violence Against Women. (East London, South Africa: Masimanyane Women's Support Centre, June 
1998), 12. 
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During the second stage, one has to decide if the experiences are an asset or threat to 
one’s development. Once she/he determines the meaning of such experiences, he or she 
may partially, or in whole, accept or reject the new ideas. Thereafter, the person modifies 
her/his existing beliefs in respect to formally held and newfound ideas. As “African 
women are of many worlds,”60 they have to adjust to various roles in dealing with all the 
dimensions of contemporary and traditional social systems. 
As an example, Xhosa women have to negotiate between different terrains 
relating to traditional culture and the contemporary socio-political ideas of identity and 
African womanhood (i.e. women’s roles and responsibilities). Moreover, the different 
views on the roles and responsibilities of Xhosa women not only affect them on a daily 
basis, but also impact their sense of self by how they respond to such ideas. In this 
context, the notion of self-perception takes particular relevance as it relates to South 
African women’s interpretation, acceptance, rejection or modification of traditional 
practices and beliefs as well as contemporary views on women’s roles and the legacy of 
apartheid. Thus, Xhosa women may examine and/or interpret a traditional belief and 
accept or reject aspects or the totality of the belief. Subsequently, Xhosa women may 
decide to modify that belief based upon their perceptions, comfort, needs and visions as 
they relate to their concept of identity and womanhood. 
In sum, the concepts of colonialism/apartheid, culture, and changing 
consciousness will be used to provide meaning and context to the recording of Xhosa 
women’s perceptions of their self-identity. As such, I theorize that Xhosa women’s 
60 Statement made by Dr. N. S-Ndulu of University of Transkei, at a thesis research workshop 
sponsored by Afficana Women’s Studies at Clark Atlanta University, December 1998. 
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perceptions of self are based on how these women respond to the dynamics of culture, 
community, environment, including its ontological and cosmological beliefs. It is 
apparent that Xhosa women’s self-identity does not occur in isolation and is thus, 




The perceptions of Xhosa women’s self-identity were analyzed through a 
qualitative research methodology. A survey instrument was used for data collection, 
gathering information pertaining to Xhosa women’s perceptions of self and womanhood. 
The survey method allowed the researcher to obtain information about the study group, 
which also facilitated the documentation of how these women describe themselves. The 
research utilized a cross-sectional survey to collect information through a sample that was 
selected from a predetermined population of Xhosa women from Umtata and East 
London in the Eastern Cape. 
1. Sample 
Thirty-three Xhosa women from Umtata and East London, towns of the Eastern 
Cape province, were selected for the sample of the study. The age of these women 
ranged from 15-45 years. A snowball sampling method was utilized because it is the 
most commonly used method in field observation studies or specialized interviewing. 
Snowball samples begin by identifying a single or small number of subjects, who then 
refer the researcher to others who might be willing to participate in a study.61 
Instrumentation 
A seventy-one (71) item questionnaire (see Appendix A) was designed for each 
woman to complete. Parenthetically, the primary concepts of culture and changing 
61 Michael G. Maxfield and Earl Babbie, “Chapter 8 Overview of Data Collection and Sampling,” 
Research Methods for Criminal Justice & Criminology (Wadsworth Publishing Company a division of 
International Thomson Publishing Inc., 1995), 208-209. 
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consciousness are represented in the questions of the questionnaire. The questionnaire 
contains both closed-ended and open-ended questions and is divided into three sections. 
Section 1 was designed to gather demographic/background information on each woman. 
The questions focus on race, place of birth, present and past living locales, age, marital 
status, religious background, marital status of parents, educational level, and occupation. 
Section II focused on the socioeconomic status; number of children; number of 
pregnancies; ages and sex of children; individuals living with respondent; relationships 
with parents; siblings; friends; lessons regarding sex and relationships; sex education; and 
what the respondent would change about herself. One open-ended question asked the 
respondent to explain “why do you want to change that particular thing [e.g. skin color, 
race, face, weight, hair, what others think about me] about yourself?” Section IH focused 
on social relationships and the respondent’s concepts on womanhood and self-perception. 
This section was comprised of both closed-ended and open-ended questions. Thirty-one 
(31) closed-ended questions were answered utilizing a Likert-type rating scale of 
Strongly Agree, Agree, Disagree, Strongly Disagree and Undecided. The Chronbach’s 
alpha coefficient on reliability for these questions is 0.7911. 
There were six open-ended questions and these questions included: 
• Have you been or are you currently in an abusive relationship? 
• If you answered yes to the previous question, how long? 
• Define Womanhood. 
• What does your culture say about how a woman should conduct herself? 
• Please write any additional comments you might have about any of the 
questions. 
The questionnaire was given in English, since the women selected spoke English 
and the researcher had limited knowledge of isiXhosa and was thereby unable to produce 
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an instrument in isiXhosa. A pilot study consisting of 10 respondents was carried out to 
test the validity of the questions in the research instrument. 
Pilot Test 
A pilot test of the instrument was conducted among 10 women living in East 
London and Mdantsane in December 1997. These women matched the profile of the 
intended study sample. As a result of the pilot study, the following changes or 
modifications were made in the instrument to collect valid and reliable information: 
The language changes in certain questions to increase the understandability 
among respondents; and adding/modifying questions on residence, occupation and 
marital status under demographic background; source of income; availability of skills and 
resources; frequency of generating income; number of pregnancies and length of 
gestation under life style. With these changes, the instrument was finalized for 
administration among study subjects. 
Data Collection Procedures 
The questionnaire was distributed to the women in group settings of seven to 12 
subjects in Rhodes University, Masimanyane Women’s Support Centre, The University 
of Transkei (UNITRA), and New Women Today. All of these sites are located in East 
London and Umtata in Transkei. This approach made the researcher accessible for any 
questions respondents were likely to have about the questionnaire. While maintaining a 
high level of comfort, each respondent was assured of confidentiality without being 
affected by the presence of the researcher. An interpreter accompanied the researcher to 
each survey site. The interpreter was required to sign an agreement of confidentiality with 
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the researcher. On average, these sessions lasted about one and a half hours. All data 
was collected between March 7 and May 7 1998. 
Measurement of variables: 
Three sets of variables are measured in this study: Demographic Variables; 
Lifestyle Variables; and Social Relationships/Self-perception and Womanhood. 
2. Demographic Variables: Fourteen Responses 
Race - measured in four categories: (1) African, (2) Indian, (3) Colored, and (4) Other. 
Place of birth - measured in three categories (1) Urban, (2) Rural, and (3) Peri Urban. 
Current residency - measured in three categories: (1) Urban, (2) Rural, and (3) Peri 
urban. 
Ethnicity - measured through seven major categories: (1) Xhosa, (2) Zulu, (3) Sotho, (4) 
Ndebele, (5) Venda, (6) Pedi, and (7) Tswana. 
Majority of life spent - measured in three categories (1) Urban, (2) Rural, and (3) Peri 
Urban. 
Province of birth - measured through nine major categories: (1) Gauteng, (2) KwaZulu- 
Natal, (3) Northern Cape, (4) Free State, (5) Eastern Cape, (6) North West, (7) 
Mpumalanga, (8) Western Cape, (9) Northern Province. 
Age - measured through six major categories: (1) 15-20, (2) 21-26, (3) 27-32, (4) 33-38, 
(5) 39-45, (6) 45 and above. 
Marital Status - measured through six major categories: (1) Single, (2) Married, (3) 
Separated/Divorced, (4) Widowed, (5) Polygamy, (6) Cohabitation. 
Religion - measured in four categories: (1) Christian, (2) Islamic, (3) Traditional 
(Indigenous), (4) Non-denominational. 
Parents’ marital status - measured in six major categories: (1) Single, (2) Married, (3) 
Separated/ Divorced, (4) Widowed, (5) Polygamy, (6) Cohabitation. 
Level of education - measured in five major categories: (1) Never Attended School, (2) 
Primary Education, (3) Secondary Education, (4) Tertiary Education (High School), (5) 
University. 
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Number of children - measured by four categories: (1) 0, (2) 1-2, (3) 3-4, (4) 5 or more. 
Number of pregnancies - measured by four categories: (1) 0, (2) 1-2, (2) 3-4, (3) 5 or 
more. 
Children’s ages -measured in five categories: (1) Less than 1 year; (2) 1-3 years; (3) 4-5 
years; (4) 6-12 Years; (5) 13 years or over. 
3. Lifestyle Variables: Thirteen Responses 
Occupation - eight categories: (1) Domestic Worker, (2) Nurse, (3) Housewife/Mother, 
(4) Teacher/Lecturer, (5) Clerk/Secretary, (6) Factory Worker, (7) Farm Helper, (8) Other 
(Student, Self-Employed, Unemployed). 
Monthly Income - this variable was measured in local currency (rand, which is 
approximately equivalent to 17 US cents) and is grouped into six categories: (1) Less 
than or equal to R500; (2) R501-R1,000; (3) Rl,001-R2,000; (4) R2,001-R3000; (5) 
R3,001-R4,000; (6) Above R4,001. 
Source of Income - three categories: (1) Employment, (2) Business, (3) Other (Social 
Grants, Maintenance, Inheritance, and Investments). 
Generation of income - four major categories: (1) Daily, (2) Weekly, (3) Monthly, (4) 
Quarterly. 
Additional skills - seven major categories: (1) Gardening, (2) Sewing, (3) Bartering, (4) 
Knitting, (5) Beadwork, (6) Baby-Sitting, (7) Pottery. 
Number of relatives living with you - two categories: (1) 1-2, (2) 3 or more. 
Parental closeness - four categories: (1) Mother, (2) Father, (3) Both Parents, (4) Other. 
Most responsible for child rearing - six categories: (1) Mother, (2) Father, (3) Both 
Parents, (4) Grandmother, (5) Grandfather, (6) Siblings. 
Make friends more easily - three categories: (1) Females, (2) Males, (3) Both. 
Source of sex education - nine categories: (1) Mother, (2) Father, (3) Sister, (4) Brother, 
(5) Peers/Friends, (6) School, (7) Television, Books, Magazines, (8) Initiation School 
(intonjane), (9) Other/Specify. 
Coverage of sex education - eight categories: (1) Basic Hygiene, (2) How the menstrual 
system works, (3) What causes pregnancy, (4) Sex education (STD, AIDS, etc.), (5) Birth 
control methods, (6) How to relate to males, (7) How to have sex, (8) The importance of 
families. 
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Currently sexually active - two categories: (1) yes, (2) no. 
Sex education prepared me to handle relationships - measured by three categories: (1) 
True, (2) False, (3) Undecided. 
4. Social Relationships-Self Perception and Womanhood 
Thirty-seven questions were utilized to gather information for this section. Of 
these, the first 31 were closed-ended questions requiring respondents to select one of the 
five response categories, ranging from “strongly agree” to “strongly disagree.” For data 
reduction purposes, the study aimed to construct five dimensions, utilizing the responses 
to all 31 closed-ended questions. These five dimensions, along with the corresponding 
question number in parenthesis, are organized as follows: 
I. Family life (5 questions) 
• Having children helps to determine one’s womanhood. 
• Being a wife helps to enhance one’s womanhood. 
• Women are responsible for the rearing of children. 
• Mother and father should take equal responsibility for raising a child. 
• If a woman is abused by her partner or family member she must keep silent. 
II. Perceptions towards independence (5 questions) 
• A belief in womanhood implies economic independence. 
• Womanhood is inconsistent with dependence on men. 
• Women have the ability to provide for themselves and their families. 
• Women should be in the public. 
• I feel confident about myself. 
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III. Perceptions toward physical gypearance (3 questions) 
• Lighter skin is more attractive. 
• Good hair is straight and bad hair is kinky. 
• In terms of dress and behavior, women generally are taught to please men. 
While the above three are Likert-type questions, two direct questions on the 
respondent’s physical appearance were included: 
1. Wants to change something about self - measured by six categories: (1) 
Nothing, (2) Face, (3) Hair, (4) Skin Complexion, (5) Weight, (6) What others think 
about me, (7) Race 
2. Reasons for change about self - measured by an open-ended response. 
IV. Sex Life (4 questions) 
• It is important for both parents to educate their children about sex and 
sexually transmitted diseases. 
• It is a woman’s responsibility to provide birth control and protection 
against sexually transmitted diseases. 
• Pre-marital sex does not diminish the value of a woman. 
• Having multiple sex partners is acceptable. 
V. Social Relationships (13 questions) 
• Women dress up to please men. 
• Women rely on men to give leadership in the community. 
• Women and men should be treated as equals at work. 
• Women should share power equally with men in the political, 
economical, social and other spheres. 
• Women have a tendency to think that they can change men in 
relationships. 
• It is difficult for women to get along with each other. 
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• Women are often jealous of each other. 
• Women communicate their true feelings. 
• I feel as though I am a person of worth. 
• Women are materialistic. 
• Women have a tendency to listen to what others say, as opposed to 
finding the information out themselves. 
• Women blame their problems on others. 
• Women give proper self-analysis of themselves. 
Unit of Analysis 
The unit of analysis for this study is an individual respondent. Each of the 33 
Xhosa women represents a single unit of the database. Therefore, the study has 33 units 
of analysis in total. 
Analytical Procedures 
The data collected for this study will be analyzed both quantitatively and 
qualitatively. The quantitative analysis is limited to frequency distributions and cross 
tabulation for demographic background and lifestyle variables. Qualitative analysis is 
employed for each of the five dimensions under social relationships: self-perception and 
womanhood; family life; perceptions towards independence, perceptions toward physical 
appearance; and sex life and social relationships. As an integral part of the qualitative 
analysis, “typical respondent verbatim(s)” were incorporated to provide these women’s 
viewpoint about certain perceptions they displayed. 
In sum, this chapter provided information regarding study sample, 
instrumentation, pilot test, data collection procedures, unit of analysis, and analytical 
procedures as components of the methodology. The next chapter discloses the results of 
the data analysis. 
CHAPTERIV 
Early Foundations of Modern Nation-State: European Supremacy and African 
Oppression 
This chapter focuses on the cultural, political history of the contemporary South 
African nation and some of the foremost antecedents to its formation. Firstly, section one 
of this chapter will focus on the historical background, highlighting early forms of 
civilization, migration and settlement patterns of various African populations. Secondly, 
section two will discuss the advent of European colonialism in South Africa. Thirdly, 
section three describes the Xhosa people of South Africa. Lastly, section four profiles the 
Xhosa women. The historical developments that brought this nation into existence is 
underpinned by historical and cultural conflicts between the once settler colonizers and 
the indigenous African population as well as dynamics power relation which characterize 
the position Africans occupy in contemporary South African society. There are those 
who still advance the myth that African was the result of contacts with Europeans. This 
is certainly inaccurate, since well organized African societies existed prior to Europeans 
in what is now geographically referred to as South Africa. 
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A. Historical Background 
The history of what is now South Africa is dynamic and diverse. Many ethnic 
and racial groups have migrated to this area for thousands of years. The earliest recorded 
inhabitants have been the San people, dating as far back as 2,500 years ago. 500 years 
later they were joined by the KhoiKhoi, who migrated from Zambia and Zimbabwe. 
Approximately 2,500 years ago, some San in the northern parts of present 
-day Botswana acquired fat-tailed sheep and long-homed cattle, perhaps 
through trade with people from the north and the east, and became 
pastoralists. Their descendants, called “Hottentots” by early Dutch 
settlers, are now more accurately termed Khoikhoi, “men of men,” or 
Khoi, in their own language. Although Europeans often considered San 
and Khoikhoi distinct races culturally and physically, scholars now think 
they are essentially the same people, distinguished only by their 
occupations. Differences in size-Khoikhoi are generally taller than San— 
are now attributed to the greater protein intake of pastoralists. Moreover, 
occupational status could often change in an individual’s lifetime: San 
hunter-gatherers who found a particularly well-watered and fertile area 
might well acquire livestock through trade, settle down, and become 
relatively sedentary Khoikhoi pastoralists; pastoralists in times of drought 
or other ecological disaster might turn to hunting and gathering to 
survive.1 
The San were primarily hunters and gatherers living in small bands on the move. 
The San and other ethnic groups began to organize themselves as hunters and gathers as 
early as A.D. 1000.2 The KhoiKhoi were herdsmen with elaborate social organizations, 
in contrast to the San, but not in dense settlements. The KhoiKhoi and San rapidly 
declined as a result of European disease and, specifically, Dutch encroachment. Those 
1 Area Handbook of the US Library of Congress , Website on History of South Africa, Southern 
African Societies to ca. 1600; [article online]; available from home.carolina.rr.com/wormold/south- 
africa/historv-3.htm; Internet; accessed November 2000. 
2 Nigel Worden. The Conquest of the Land pg. 6-9 The Making of Modem South Africa: 
Conquest, Segregation and Apartheid. Blackwell Publishers: Cambridge July 1995. 
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remaining migrated northwards, far from the coast, to escape Dutch control, and 
confrontation with the “Bantu.” The Sotho and Nguni peoples, who utilized iron 
technology and practiced a mixed economy of herding and crop cultivation, represented 
the “Bantu.” Many, of the KhoiKhoi and San, people were ethnic “intermixed” with the 
present European groups, or absorbed into Bantu society. 
There were significant differences between the settlement patterns and the degree 
of political centralization established by Bantu speakers who settled inland and by those 
who lived closer to the coast. The inland Bantu speakers, termed Sotho-Tswana on the 
basis of their dialects, concentrated in greater numbers around bodies of water and 
trading towns. By the late sixteenth century, a series of powerful hereditary chiefs ruled 
over the Rolong society whose capital was Taung. The capital and several other towns, 
centers of cultivation and livestock raising as well as major trading communities, had 
populations of 15,000 to 20,000. By contrast, the Bantu-speakers known as Nguni, who 
settled on the coastal plains between the highveld and the Indian Ocean, lived in much 
smaller communities and had less hierarchical political structures. Moving their cattle 
often in search of fresh pastureland, they lived in small communities scattered across the 
countryside. In many cases, a community identified itself on the basis of descent from 
some ancestral founder, as did the Zulu and the Xhosa. Some of these communities grew 
to a few thousand people, as was the case of the Xhosa, and others, but most were 
typically far smaller in size.3 
3
 SOUTH AFRICA - A Country Study. Chapter 1. Historical Setting — The Arrival of Bantu- 
Speaking Africans, available from http://lcweb2.loc.gov/cgi- 
bin/query/r?frd/cstdy:@field(DOCID+za0015); Internet; accessed June 10, 2000. 
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By 400 A.D., descendants of today’s more populous ethnic groups entered 
southern Africa from the north, with the majority advancing from the from West Central 
Africa north of the Congo River near the regions where present-day Cameroon and 
Zimbabwe lies. Unlike the Khoikhoi and San, the northern newcomers, generally 
classified as Bantu speaking people, possessed iron-making skills and seemingly were in 
need of (new) fertile land for crop harvesting and fields for cattle and other livestock. 
Close to 700 A.D., Bantu speaking people had crossed the Limpopo, where they first 
settled in the eastern Transvaal. The Nguni-speaking people, by 1500 A.D., also from the 
north, crossed the Limpopo, occupied its southern tip near the Drakensberg Mountians 
and Indian Ocean, and overtook Swaziland. All of these events resulted in the KhoiKhoi 
and some Bantu-speaking communities scattering farther in the south, east and west 
directions. 
Historians and archaeologists now argue that this movement took place not in any 
single great migration but rather in a slow southward shift of people throughout sub- 
Saharan Africa that resulted from the gradual drying up of the Sahara beginning about 
8,000 years ago. The southward movement involved not the conquering hordes 
previously imagined but rather a moving frontier of farmers seeking new fields and 
pastures. These farmers interacted with both pastoralists and hunter-gatherers, at times 
trading and incorporating people in client relationships; other times they fought for access 
to the same crucial resources. The farmers settled throughout southern Africa east of the 
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400-millimeter rainfall line and as far as the southwestern limits of cropping along the 
Great Kei River.4 
The introduction of new cultures produced fairly distinct ethnic bases and 
geographic hegemonies. By the beginning of the 18 century, the San and KhoiKhoi had 
advanced to at least the northern tip of the Kei Orange Rivers; in this area, and elsewhere, 
they adopted more sedentary ways of living that encouraged animal husbandry. Nguni 
speakers dominated the Kei River area and operated from the Transkei region as early as 
the 1700s, while Bantu speakers established themselves in the Natal area. Generally 
speaking, the Xhosa represent contemporary South Africa’s Nguni people; the Zulu 
represent the Bantu. The African nationalities prior to a significant European presence in 
South Africa emerged from conflicts among northern ethnic groups the KhoiKhoi and 
San peoples. Thereafter, in proto-nationalist fashion, these ethnic groups unified 
themselves as Africans in their enduring battles against European control and exploit a 
time of their land and people. Intense confrontations not only occurred between Africans 
and Europeans, but among the various Europeans who competed for larger control of 
lands, in order to facilitate their access to and exploitation of valued mineral resources. 
B. Colonialism in South Africa 
The late 1400s marked the beginning of the colonial settlement that would give 
rise to system of Apartheid in South Africa.5 Colonial settlement devastated and 
4 Ibid. 
5 Elaine Unterhaler, Constructing Race, Gender and Ethnicity: State and Opposition 
Strategies in South Africa. In Ed. Stasiulis, Daviva & Yuval-Davis, Nira. Unsettling Settler Societies: 
Articulations of Gender, Race, Ethnicity and Class. 
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disrupted African family and community life through forced land removal, enslavement, 
and control of valued resources. Indeed, the impact of colonialism created enormous 
instability, unrest and doubt within the minds and spirits of the indigenous peoples of 
South Africa. This instability was further escalated by missionary movement, 
propaganda and the exploits of mining industries and workers. The Apartheid system and 
the repression of Africans who sought self-determination were inevitable. 
For the indigenous peoples of South Africa, political organization and protocol 
were established through lineage-based chieftaincy, kingship and (a few) stateless 
societies. Decisions concerning family matters, land, and internal and external conflict 
were primarily confronted and resolved in the context of these of structures. For 
example, in-house conflicts between clans would often be settled by means of a cattle 
exchange. European imperialists saw the reciprocity and cooperation inherent in those 
political organizations as avenues for further exploitation under the guise of trade and 
civilization. Bartering and trading has always been a feature of the economic systems in 
Africa, which often made it simple to engage with regional and foreign countries. 
Foreign trade with Europeans began around 1497 with the Khoisan and Xhosa through 
the bartering of livestock, vegetation and land in exchange for spices, brass, copper, 
beads, guns, gunpowder, tea, coffee, sugar, cotton, tobacco and alcohol.6 Unfortunately, 
for these Africans, tobacco and alcohol quickly became commodities of consumption and 
dependency. 
6 Ed. Bureau for Information on behalf of the Department of Foreign Affairs, South Africa 1987- 
1988: yearbook of the Republic of South Africa Thirteenth Edition. Johannesburg, South Africa: Perskor 
Printers 
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Through the efforts of Vasco de Gama opening up the Cape of Good Hope spice 
route in 1498 and the establishment of Marian merchant enterprises, the Portuguese were 
the first invaders/settlers of South Africa.7 8 The Dutch, British, French, and Germans 
would soon follow. The Dutch had established enterprises such as the Dutch East India 
Company, which colonized the Cape in 1652 and initially served as a provisioning site 
for the sea route from the Netherlands to Indonesia. Provisions included the providing of 
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ships with food, water and health care for sick sailors. In the early 1600s, the Dutch East 
India Company used methods such as slavery to gain the necessary control over the 
people and land of the region. 
During the periods of 1650-1881, West Africans from countries such as Senegal, 
Dahomey, and Angola were the first to be imported and enslaved in South Africa. 
Africans from Mozambique, Madagascar, and East Africa were also to experience this 
condition of forced labor and inhumane treatment. These African men and women were 
primarily used for land cultivation, cheap labor and as general workers for their European 
colonizers.9 Uncompensated laborers were imported from China, Abyssinia, Japan and 
Sir Lanka. Slave labor was further used in the Cape in the form of personal servants and 
7 Facts on File World News CD-ROM Country Profile: South African History; available from 
www.facts.com/cd/cO 1001 .htm: Internet; accessed February 2000. 
8 Ibid. 
9 Robert C. H. Shell. The Slave Trade and Creolization. In Slavery in South Africa: Captive Labor 
on the Dutch Frontier. Ed. Elizabeth A. Eldredge and Fred Morton. South Africa: The University of Natel 
Press, 1994. Pg. 13-17. 
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as the bulk of the agricultural labor force.10 As it relates to the question of land and 
sovereignty, the process of inheritance was strategically altered by colonialism. For 
example, the children of white settlers and KhoiKhoi enslaved women were not claimed 
by their fathers, leaving many of these children without property rights. Consequently, 
many indigenous people were without access or right to their own property.11 This and 
other events mentioned above helped to create the current economic system of South 
Africa and the unequal distribution of land and wealth among its population. 
The British came to occupy the Cape in 1795 and controlled it from 1806 to 1910. 
By 1800, approximately 10,000 Dutch fanners (Boers) existed in South Africa, due to the 
fact that in the South African environment pastoralism offered a secured livelihood. 
Twenty years later, there were two British and Boer colonies in existence, in addition to 
confrontations regarding authority and control among the British and the Boers. The 
“Great Trek” - Boer emigration from Cape colony (1836-38) - was the result of 
European (British) expansion and control of the Cape. Once the British firmly 
established their territorial control, between 1870-1910, there was large-scale mineral 
(gold/diamond/coal) exploitation and intense competition (and war) between the British 
and the Boers. Many of the substantive mineral sites were located in respective 
geographic areas colonized and control by both European groups. At conclusion of 
Anglo-Boer war, South African Republic and Orange Free Colony (OFC) were annexed 
by Britain and the Orange Free Colony was renamed Orange Free State. In 1910, the 
10 Kevin Shillington, History of Southern Africa, (United Kingdom: Longman Group UK Ltd., 
1991): 25. 
Ibid., 25. 11 
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“Union” between Cape, Natal, Orange River State, and Transvaal ushered the 
establishment of a “Union government,” which meant that Britain no longer had any real 
authority over the affairs of South Africa. All South African people had lost 
independence by 1899 and most were under local white settler control; only Swaziland 
and Basutoland were not under local white control, but they were British protectorates. 
The Union of South Africa promoted the emigration of Europeans as farmers and 
businessmen and the exportation of crops produced by African laborers and farmers (and 
mine workers). The gold, diamond, and coal mines were the backbone of the South 
African economy in the midst of an expanding manufacturing industry. The status of 
Africans on European controlled farmlands shifted from tenant farmers to that of (slave) 
wage laborers. From 1910-1980, the Afrikaner (Boer) Nationalist Party monopolized 
political power. Notwithstanding state repression against the indigenous African 
population, the immense wealth of South Africa was wholly used to maintain white high 
quality of life and living at the expense of the majority of Africans. In 1963, 
“Bantustans” - African homelands within South Africa - were created, but this did not 
progressively advance their quality of life. In fact, by 1970, Africans controlled 
approximately 11 percent of total land in South Africa. 
The London Missionary Society arrived in Cape colony in 1799. The missionary 
movement was very instrumental in allowing for and maintaining the conquest of South 
Africa. The establishment of formal education through the channel of religious 
institutions was one of the major strategies used by missionaries. In terms of the 
structure of education, the object of the core curriculum was the training of non-whites to 
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better cater to the needs of the European population. Skill training schools were 
developed for females to teach sewing, house cleaning, cooking, and other forms of 
domestic labor. The indigenous women were trained also as wet nurses and nannies. The 
wives of European men, primarily taught in these schools. Through this educational 
system, European ideas and beliefs regarding concepts of African womanhood and 
conduct were defined and perpetuated. For example, one author states that many 
colonialists defined Xhosa women as liminal - incapable of becoming full adults; being 
viewed as subordinate to men.12 Such mental assault was exacerbated by the fact that 
many of these women were also raped.13 In short, these sexual and human violations 
contributed to the birth of the “colored” population in South Africa. 
The colonial/apartheid system, as was stated before, clearly disrupted indigenous 
African family life as well. Through the establishment of mining industries, the men 
were taken out of the homes in the rural area and put into urban and isolated confines. 
This separation created instability within family structures and healthy relationships 
between husband and wife were often shattered. As a result of these instabilities, women 
were forced to go outside of their communities to find work, which had adverse effects 
upon them. Formally, this outward movement also brought about a sense of comradeship 
and solidarity among these women who found themselves in these conditions. It was this 
new found togetherness that enabled them to deal effectively with obstacles faced. 
12 Helen Bradford, “Women Gender and Colonialism: Rethinking the History of the British Cape 
and its Frontier Zones 1806-70. Journal of African History. Vol. 37, 3, 1996. Pg. 357. 
13 Cheryl Walker. Women and Gender in Southern Africa to 1945. Cape Town, RSA: David 
Philip Publishers, 1990. 
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During these meeting, discussion topics included forced migration, pass laws14, 
breakdown of extended families and family enterprises, increased cost of living, and 
altered child-rearing practices. 
C. The Xhosa People of South Africa 
The Xhosa were part of the gradual Bantu migration movement from southern 
Zaire, which dispersed in various directions and covered most of Africa south of the 
Sahara. They are descended from a clan of the Nguni and were the most westerly of the 
Nguni people. By 1600, the Xhosa people were lodged in the Eastern Cape; from 1705 
onward there were minor periodic clashes with the sparse Boers.15 In fact, with regard to 
Boer encroachment and expansion, the Xhosa were the most serious threat. The “Kaffir” 
is a term used for the first Boer-Xhosa war of 1779. The language of the Xhosa people is 
properly called isiXhosa and is a language within the sub-language group of the Bantu 
languages. 
The Xhosa people are the most southern group of the Bantu migrations from 
Central Africa into southern Africa. The indigenous people they met on their migrations 
were the Khoisan peoples. The Xhosa culture (and Nguni culture as a whole) has 
borrowed from Khoisan culture and language and the two peoples intermarried and lived 
in a symbiotical relation. The Xhosa language called “isiXhosa”, known as a “click” 
language, has three basic clicks that are borrowed from the Khoisan languages. What is 
14 The Pass Law Act of 1952 regulated the travel of Indigenous South Africans within the country 
by requiring them to carry a pass in order to move around. 
15 The Caleb Project Web site available from http://www.calebproject.org/obj54.htm; accessed 
June 10, 2000. 
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distinctly Xhosa are their herding and fanning practices. Today, however, those practices 
are complemented by a wide range of activities and livelihoods.”16 
Culture is a potent socializing mechanism for Xhosa people. It encompasses 
customs, physical appearances, vocabulary, sanctions, taboos, ceremonies, sacred rites 
and rituals, storytelling, folktales and oral history. Culture is used to develop an 
individual’s personality as a community member. Like most Africans, the Xhosa honor 
and acknowledge the existence of God, deities/spirits and the ancestors. This 
acknowledgement embodies the concepts, beliefs, attitudes, behaviors and sensibilities of 
the community and its members. This cultural reality also determines the standards that 
define the roles and responsibilities of men and women as well as informs one’s identity 
and self-concept. The worldview shared by members of a croup often shapes the self- 
definition of those members. The Worldview is expressed through culture and pertains to 
the ways in which people conceptualize the world and their understanding of themselves 
in relation to the natural or cosmic order of the universe.17 Likewise, South African 
culture prescribes values and beliefs that shape the contours of womanhood in particular. 
It also holds many customs and social guidelines with regard to how women should 
conduct themselves in social situations and their definition, viewed and treatment in 
society. 
16 Ibid. 
17 W.D. Hammond-Tooke, Boundaries and Belief The Structure of a Sotho Worldview. 
Johannesburg: Witwaterrand University Press, 1981 Preface xi. 
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D. Bantu People and Xhosa Women 
The spread of Bantu-speaking peoples across sub-Saharan Africa is mysterious, 
yet phenomenal. Analysis of linguistic and genetic evidence suggests that groups of 
Bantu speakers, who originated in present-day eastern Nigeria and adjoining areas of 
Cameroon, expanded across a vast area of central, southern, and eastern Africa over the 
course of 3,000 years. In the past, researchers associated the dispersion of Bantu speakers 
with the spread of iron working, agriculture, and a unique pottery style, collectively 
known as the Early Iron Age Complex. Agriculture and the use of iron do seem to have 
disseminated together, but recent linguistic analysis confidently places the initial wave of 
Bantu expansion well before the Early Iron Age.18 
The institution of family and other social organizations typically delineate the 
standards of how one’s identity and behavior as a woman are defined. For most, family 
and social groups are where individuals develop relationships with the opposite sex. One 
formulates concepts of self-identity based upon how they see themselves in relationship 
to other people and how those persons respond to them. According to some Xhosa 
women in this study, women were often ostracized for speaking up for themselves, on 
behalf of their families or even on community issues. With all of the obstacles and 
challenges women face, some women did not want to get married because they felt as 
though marriage was an “oppressive” institution. 
In South Africa, certain practices that were intended to maintain good character, 
morality and the institution of family are now being modified to marginalize and 
18"Bantu: Dispersion and Settlement," Microsoft® Encarta® Africana 2000. © 1999 Microsoft 
Corporation. All rights reserved. 
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subordinate the development of women. Traditional customs related to marriage have 
experienced significant alterations to the extent that they hardly reflect a traditional 
practice. For example, amongst the Xhosa speaking people, after a woman marries, she 
is expected to spend the first three months with the husband’s mother and family. During 
this time, she gets to know her new family as the women of this family teach her how to 
cook, clean and prepare a comfortable home for her children and husband. What now 
exists, in some instances, are extreme cases of isolation, domination, mental and physical 
abuse from the husband and his family.19 These cases were confirmed through 
statements made by rural women of Peddi South Africa, during the 1997 “Sixteen Days 
of Activism Against Gender Violence Campaign.” Appropriately, one elderly woman, 
who spoke out against abuse of daughters-in-laws stated: “If we want violence to stop 
against us we must first stop it on each other. We are the one’s who abuse our daughter- 
in-laws once they come into the family because it was done to us. We have to be the 
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ones to stop the abuse first.” 
19 Theresa C. Kambobe and Francisa Numba. Zambia: The Situation of Violence Against 
Women in Zambia. Proceedings and Action Programme of the 1997 Southern African Conference on 
Women's Human Rights. Sponcered by Masimanyane Women’s Support Centre, East London, South 
Africa. October 9-11, 1997. 
20 An international NGO activity sponsored by Masmanyane Women’s Support Centre, East 
London, South Africa. This organization purpose is to provide research, legal and psychological 
counseling, community outreach to women who are subject to domestic violence on all levels. 
21 Researchers' personal notes taken during The 16 Days of Activism Against Gender Violence 
campaign -from November 26 to December 10, 1997, Peddi, South Africa in the Eastern Cape. 
CHAPTER V 
The Articulation of Gender and Women’s Self-identity Within the Realities of 
Apartheid 
A. The Impact of Apartheid Laws on Gender and Culture 
The era of apartheid impacted the lives of every South African. African family 
and social life were the hardest hit, and the self-identity of African women was impacted 
in many ways. The use and enforcement of African laws and acts sanctioned Afrikaans 
to carry out horrific acts. This section will highlight just a few of these laws that have 
impacted their lives, such as The African Miners strike of 1946, The Group Areas Act, of 
1950, the Natives Act of 1952, and the petition for the removal of passes for women in 
1956. These are just a few of the laws that were used to oppress the development of 
South African women and men. 
Although, in the 1880s, the first miners to organize a union for decent wages were 
British men, the impact was felt the most through union organizing amongst South 
Africans. South African men began organizing in 1941 with the establishment of the 
Mine Worker’s Union. They were disputing the wage disparity between white and black 
workers. They also took a stance against unfair living conditions and restricted 
movement and access to their families. The non-resolution to these concerns gave rise to 
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the African miners strike of 1946.1 Many men spoke out about the impact that mine 
working had on their lives. One worker (a man) said “When I think of how we left our 
homes in the reserves, our children naked and starving, we have nothing more to say. . . . 
It is better to die than go back with empty hands.” From this we conclude that the men 
did have a concern for the welfare of their families. 
Likewise, South African women spoke of the impact of the miners strike on the 
overall well being of the African family. They state that: 
We women share with our men folk the cares and anxieties imposed by 
poverty and its evils. As wives and mothers, it falls upon us to make small 
wages stretch a long way. It is we who feel the cries of our children when 
they are hungry and sick. It is our lot to keep and care for the homes that 
are too small, broken and dirty to be kept clean. We know the burden of 
looking after children and land when our husbands are away in the mines, 
on the farms, and in the towns earning our daily bread. 
These restrictions and laws were created in an atmosphere of elitism and 
discrimination. Elitism is the sense that one group of people is superior to the next, 
compounded with discriminating against a certain group of people that they be granted 
only the worst living conditions. This discrimination was made possible by the Afrikaans 
mindset that black South Africans are less that human. So in the Afrikaans mind, it only 
makes sense that black South Africans are given sub-human living conditions. One 
might be able to see the similarities to segregation in the USA toward the people in the 
South with the implementation of Jim Crow laws. A good example would be the Group 
1 M.P. Naiker. The African Miners ’ Strike of 1946. In “Notes and Documents”, No. 21/76, 
September 1976. 
2 Guardian, Cape Town, August 9, 1946 [article on-line], M.P. Naicker. The African Miner's 
Strike of 1946, pg 4; available ffomhttD://www.anc.org.za/ancdocs/historv/misc/miners.html: Internet; 
accessed December 10, 2001. 
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Areas Act, of 1950 which “[f]orced physical separation between races by creating 
different residential areas for different races. This separation “led to forced removals of 
people living in ‘wrong’ areas.”  4 The long-term impact of this law was that there is in 
South Africa a clear and visible class system based on racial stratification. Although 
Apartheid has been formally dismantled, its structure and racial stratification still 
permeate South African daily life. 
I would say that these acts and laws especially the Natives Act of 1952, 
influenced women’s organizing in South Africa. In 1956, they organized a petition 
against pass laws and the identification cards. This petition was given to the prime 
minister, in 1956. The Natives Laws Amendment Act of 1952 “Narrowed the definition 
of the category of blacks who had the right of permanent residence in towns. Section 10 
limited this to those who’d been bom in a town and had lived there continuously for not 
less than 15 years, or who had been employed there continuously for at least 15 years, or 
who had worked continuously for the same employer for at least 10 years”5 
The Natives (Abolition of Passes and Co-ordination of Documents) Act, 
Act No 67 of 1952, commonly known as the Pass Laws, forced black 
people to carry identification with them at all times. A pass included a 
photograph, details of place of origin, employment record, tax payments, 
and encounters with the police. It was a criminal offence to be unable to 
produce a pass when required to do so by the police. No black person 
could leave a rural area for an urban one without a permit from the local 
3 Apartheid Legislation in South Africa [article on-line] available from 




authorities. On arrival in an urban area a permit to seek work had to be 
obtained within 72 hours. 6 
In response to the creation of these laws, women organized around it. In 1956, 
women of South Africa submitted a petition for the removal of passes for women. It 
stated: 
For hundreds of years the African people have suffered under the 
[bitterest] law of all - the pass law which has brought untold suffering to 
every African family. 
We African women know too well the effect of this law upon our homes, 
our children. We, who are not African women, know how our sisters 
suffer. 
These women had a perception of how this law would affect their development 
and daily lives. They stated:7 
We want to tell you what the pass would mean to an African woman, and 
we want you to know that whether you call it a reference book, an identity 
book, or by any other disguising name, to us it is a PASS. And it means 
this:- 
• That homes will be broken up when women are arrested under pass 
laws. 
• That children will be left uncared for, helpless, and mothers will be 
tom from their babies for failure to produce a pass. 
• That women and young girls will be exposed to humiliation and 
degradation at the hands of pass-searching policemen. 
• That women will lose their right to move freely from one place to 
another. 
Even today, the issues that face South African women are the same. Their basic 
survival fundamentally relates to their family and home, their responsibilities as mothers 
6 Ibid. 
7 The Demand of the Women of South Africa for the Withdrawal of Passes for Women and the 
Repeal of the Pass Laws A Petition presented to the Prime Minister, Pretoria, 9 August 1956; available 
from http://www.anc,org.za/ancdocs/historv/women/petition560809.html#l : Internet; accessed January 5, 
2002. 
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and being able to have and environment in which they can effectively raise their children. 
There is still a concern for being treated fairly and justly as a female. 
South African women clearly understood what pass laws meant. They often 
discussed what it meant to their African men. In a flyer issued by the Federation of South 
African Women and the ANC Women’s League in 1957 they said, “Who knows better 
than any African woman what it means to have a husband who must carry a pass? The 
o 
women know that:” 
• Passes mean prison; 
• Passes mean broken homes; 
• Passes mean suffering and misery for every African family in our country; 
• Passes are just another way in which the government makes slaves of the 
Africans; 
• Passes mean hunger and unemployment; 
• Passes are an insult; 
• Passes mean children will be left motherless.8 9 
They stated that they would “fight against this attack on [them], [their] mothers, 
sisters children and families.” 
The strength of women came in them working collectively to fight oppression. 
On April 17, 1954, the Women’s Charter was adopted at the Founding Conference of the 
Federation of South African Women in Johannesburg. They sought to bring order to the 
concerns facing South African women. One of their major objectives was working 
jointly with men in their fight to end apartheid and the oppression of women. They 
wrote: 
8 Edited by Thomas Karis and Gwendolin Carter, From Protest to Challenge, A Documentary 
History of African Politics in South Africa 1882-1964, Vol.3, p.403, Challenge and Violence 1953-1964, 
Thomas Karis and Gail M Gerhart, Hoover Institution Press, Stanford University, 1977; available from 
http://www.anc.org.za/ancdocs/historv/women/repeal.html: Internet; accessed on January 20, 2002. 
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We women do not form a society separate from the men. There is only one 
society, and it is made up of both women and men. As women we share 
the problems and anxieties of our men, and join hands with them to 
remove social evils and obstacles to progress.10 
One would state that South African women have maintained a strong sense of 
family and a desire to maintain that at all cost. The charter further states that as women 
they knew: 
What it is to keep family life going in pondokkies [hovels] and shanties, or 
in overcrowded one-room apartments. We know the bitterness of children 
taken to lawless ways, of daughters becoming unmarried mothers whilst 
still at school, of boys and girls growing up without education, training or 
jobs at a living wage11 
When it comes to certain traditional values that South African women wanted to 
maintain, they took a critical look at the impact of traditional practices and how some 
were an asset and others needed to be changed. They understood that culture changes 
with the development of the society. Furthermore, South African women did not 
discount their entire culture for the sake of certain practices that were not of a benefit to 
their overall development as women. The following statements demonstrate this point. 
We resolve to struggle for the removal of laws and customs that deny 
African women the right to own, inherit or alienate property. We resolve 
to work for a change in the laws of marriage such as are found amongst 
our African, Malay and Indian people, which have the effect of placing 
wives in the position of legal subjection to husbands, and giving husbands 
the power to dispose of wives’ property and earnings, and dictate to them 




12 Women's Charter; available from http://www.anc.org.za/ancdocs/history/women/wcharter.html; 
Internet; accessed January 20. 
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Often times, the South African government would enforce these laws by creating 
independent states and appointing traditional leaders as rulers over women, thereby 
further compounding these notions of domination and subjugation over the lives of 
women. 
We recognize that the women are treated as minors by these marriage and 
property laws because of ancient and revered traditions and customs which 
had their origin in the antiquity of the people and no doubt served 
purposes of great value in bygone times.13 
On the other side they also talk about components within the culture and tradition 
that were of benefit to women. The charter states “There was a time in the African 
society when every woman reaching marriageable stage was assured of a husband, home, 
land and security.” The charter further states: 
“Then husbands and wives with their children belonged to families and 
clans that supplied most of [there] own material needs and were largely 
self-sufficient. Men and women were partners in a compact and closely 
integrated family unit.14 
With the creation of the Women’s Charter, the nationalist party still took every 
opportunity to crate more laws that would continue to marginalize and limit the freedom 
of women. In 1959 the promotion of Bantu Self-Government Act was implemented. The 
purpose of the act was to “classify South African people into eight ethnic groups. Each 
group had a Commissioner-General who was tasked to develop a homeland for each, 
13 Ibid., http://www.anc.org.za/ancdocs/historv/women/wcharter.htmI#l. 
14 Ibid. 
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which would be allowed to govern itself independently without white intervention.”15 
This however was closely monitored and dictated by the Nationalist Party. 
In 1915 the Basutoland administration approved the legally dubious 
Native Women Restriction (Basutoland) Proclamation on the grounds that 
‘it is expedient to prohibit native women residing in the Territory form 
leaving the Territory against the will of their husbands, fathers or natural 
guardians 16 
This type of regulation is not only limited by the apartheid system. There were 
certain traditional laws that also regulated the mobility of women as described by 
Schapera: 
[There were] similar efforts by the chiefs, with the support of the colonial 
administration, to control the mobility of women in Bechuanalang. Such 
controls began Tong ago’, when the Ngwato chief introduced a law that no 
woman could leave the reserve by rail without the permission of the chief, 
who posted special representatives at railway stations to enforce it. ... any 
woman who had left her home without permission, in this case to go to the 
adjacent colony of Rhodesia [now Zimbabwe], would not be allowed to 
return, so as to prevent her from ‘enticing’ other women to follow suit.17 
The various forms of customary law that had been adopted by different 
white administrations by the end of the nineteenth century all had in 
common their divergence from the far more fluid and subtle systems on 
which they were supposedly based- they were, in the words of Hay and 
Wright, a ‘particular blend of traditions and wishful thinking. Women 
were particularly disadvantaged in this process, the principle of their legal 
minority and dependence on male guardians being both confirmed and 
extended.18 
15 Apartheid Legislation in South Africa; available from 
http://africanhistorv.about.com/librarv/bl/blsalaws.htm: Internet; accessed January 18, 2002. 
16 Cherryl Walker. Women and Gender in Southern Africa to 1945. Cape Town, South Africa: 
David Philip Publishers, 1990:181. 
171. Schapera, Migrant Labour and Tribal Life: A Study of Conditions. (London: Oxford 
University Press, 1947), 90. 
18 Ibid., 185 Walker. 
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The 1927 Native Administration Act sanctioned tribal marriage and bride 
wealth and set up a separate court system consisting of chiefs’, 
commissioners’, appeal, and native divorce courts. Women married under 
customary law- the great majority during this period - were regarded as 
perpetual minors under the guardianship of their husbands, without the 
legal capacity to own property, enter contracts or be guardians of their 
children.19 
The above observations not withstanding, apartheid rules and regulations greatly 
affected African men and women. The long-term effects of these laws have put women 
in a position to fight for every right they now have. There is over a century of established 
systematic laws that marginalized the mobility of black South African women. And often 
time’s coalitions of all women in South Africa were established just to gain the basic 
freedoms such as the right to vote. 
B. The Women in the Study 
The ages of the Xhosa women in this study were between 16- 40 years old.20 
They made a living primarily as teachers, nurses, counselors, or social workers or even 
by being self-employed. Although the women in this study did not say that they were 
street venders or domestics, there was a market in which many women supported 
themselves by selling food, clothing and other manufactured items. Also, the majority of 
black women in the Eastern Cape worked as domestics, followed by occupations as 
nurses and teachers. In the rural areas, most people lived in traditional extended family 
19 Ibid., 185 Walker. 
20 Although some of the primary data was obtained from women in universities, NGO’s and 
surrounding communities, it is the information of those surveyed women that form the focus of this study. 
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settings and even in urban settings; it was difficult to find someone living alone. Most 
people lived with families or friends. 
The majority of the women in my study have attained a high degree of education 
and a lot of them have had experience living in both rural and urban environments.21 
However, if we were to unite them all together by age we would see that there have been 
new ideas being projected from their conversations. One of these new ideas is the 
common idea of self-sufficiency. From the literature that we read on traditional African 
women, we know that self-sufficiency and economic independence were values before 
the advent of colonization; therefore we have to be careful not to say that this is a new 
idea introduced through Christianity by Europeans. 
In my discussions with the Xhosa women, we began to talk about the ideal norms 
that are held as the standard for their behavior. Matters such as concepts of motherhood 
and being a wife, male-female relationships, self-image, respect and the power of silence, 
and cultural deterioration, were some of the major concerns facing the Xhosa women that 
I came in contact with in the Eastern Cape. Conversations often centered on what was 
expected of them as “normal” behavior for women of their culture, these traditional 
beliefs contrasted with their own definition of femininity. When the women and I 
engaged in conversations on femininity, we talked about their quest for self-reliance and 
independence; and not having total dependency on men. However, when we talk about 
femininity in relation to their traditional cultural values, they expressed a different 
perspective. For these women, culture defined femininity and womanhood as passive and 
21 It would be interesting to see if there were any variations between the rural and the urban. 
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submissive. This perspective displayed a cultural clash between old values and 
new/revisited values within the traditional culture. This dilemma did not escape the 
women who participated in the survey for this research. 
One of the informants, Luleka, used a comparison to define the role of women. 
She said: “the woman is the neck and the man is the head. The neck determines the 
direction in which the head moves.” In this metaphor, the woman, represented as the 
neck of the man, symbolizes providing support, direction and focus to the man, who is 
symbolized by the head. The head provides guidance, yet it would be lost without the 
neck maintaining the connection to the rest of the body. This is, of course, being a very 
metaphorical definition of the relationship between men and women, gives the 
impression that there is more of a complementary relationship and not a hierarchical 
relationship of domination. From Luleka’s example, it seems that the ideal relationship 
between women and men is one of complementarity and not of the same type of 
hierarchy that exists in most European/Western societies. 
In most European/Westem societies, the man is frequently seen as the only person 
that is going to provide the necessary strength that a family needs. In South Africa the 
women seem to play a very key role in keeping the family together. This presents a very 
delicate situation in that we might easily apply our own western biases about marriage 
and use pejorative words such as submissive. It is a situation in which more research is 
22 It is important to recognize that the word submissive is a Western term stemming from a 
Western paradigm which is not an appropriate paradigm to use in analyzing and understanding the gender 
relationships in this case of South African women. 
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required, and eight months is not enough time to know fully how these women interacted 
and responded to their culture. 
The concept of respect came up in the conversations during my eight-month stay 
in South Africa. Xhosa women talked about the level of respect for the man in a 
patrilineal society. According to these women, the men appear to make all the major 
decisions. One informant said, “You have to respect your adversary in order to win over 
him. (This seems to be another application of the Western paradigm - the concept of 
beating your opponents through the subterfuge of respect-there are things that are not 
being explicitly said and concept that spouse is the opponent). She later went on to say 
that when it comes to respecting men, know “that you are also in opposition to them. 
You know that these men have power over you and you have to be very strong-willed 
while not being overt.” 
In my first journal entries for field notes I noted that Xhosa women told me that 
they expected not to argue with men, especially in public, it is considered very 
disrespectful. I though that was a very flaccid belief. It appeared from the outside that 
these women were submissive, and that they did not speak their minds. Yet, while living 
among this community I learned that they often use other methods to get their point 
across. Women never challenged men directly (as in an argument). Other techniques 
were used to retaliate against the men, often through his food, but direct confrontation 
was not a remedy. Xhosa women often utilized the tactics of silence and secretly to have 
better control over their interaction and relationship with men and to get their point 
23 This is an example of applying a Western paradigm to another cultural worldview - the concept 
of beating your opponent through the subterfuge of respect. 
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across. Women were able to communicate their disapproval by not saying anything and 
keeping men wondering what is in their minds. 
An example of utilizing silence for conflict resolution was one case in which one 
woman discussed how she dealt with a case of domestic violence. She was having an 
argument with her husband and he pushed her and attempted to have sex with her. She 
did not say anything to him for the rest of the evening. Once they were sleeping, she got 
some urine and poured it on him and then went to sleep. She went on to tell me that she 
has not had any more physical altercations with her husband. Some of the more silent 
ways of confrontation will never be known because Xhosa women are less likely to 
discuss them. It seems that there will be more of a blend of modem techniques of 
confrontation and demanding your rights with old techniques of shame. Tactics such as 
the pouring of urine on someone may come from the old tradition of damaging one’s 
pride and self-image as punishment for unacceptable behavior. 
I learned a lot from these women. Knowing that they could not physically 
confront these men, they developed tactics for how to defend themselves. I found that 
very interesting. And it is very important in traditional culture; that is the bringing of 
shame by the pouring of urine or hot water, especially in a time of sleeping when 
traditionally it is believed that your spirit and soul is traveling. This was a defensive 
tactic, since her husband’s spirit is traveling; if he is awakened in the middle of the night; 
his whole spirit is not with him to confront her. It is also an aggressive attack, the act of 
shaming a person, or sabotaging who he is to himself and in society. 
112 
On the other hand, as younger women get more educated, the intergenerational 
transmission of traditional gender relationships is not being perpetuated. What is 
developing is that younger women are resorting to more modem ways of dealing with 
gender conflict and confrontation. Those modem methods of socialization will probably 
clash with traditional cultural socializations patterns. 
As more women are exposed to social, economical, political and cultural 
opportunities, they are getting more educated and are more unlikely to follow the norms 
of the old ways of relating to men. They are becoming more courageous to confront and 
challenge certain cultural beliefs. It seems that there will be more of a blend of modem 
techniques of confrontation and demanding your rights with old techniques of shame. So 
women are being very creative in how they are changing the structure of the social 
relationship between men and women. As they get more incorporated into modem 
society they are combining some of the ways that women have dealt with oppressive 
situations with men and also being more assertive in a more “feminist” way of 
demanding being treated with respect. So I think that one of the important observations 
is the syncretism or the blending between the old traditional ways and modernity. 
Culture co-exists with the modem assumption that you have a “right” to defend your 
“rights”, which is not part of the traditional culture.24 
Single Xhosa women often experience several types of infidelity that impact their 
lives. Since South Africa is a society that has very limited access to resources, infidelity 
can become amongst other things an economic issue; it is an issue of resources invested. 
24 Traditional cultures speak of a person’s responsibilities, not a person’s rights. 
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And if a woman has a man who is sharing his financial, material and emotional with 
other women, then the household and that relationship’s resources will be depleted. Since 
infidelity often correlates to waywardness, he can easily spend the money on drinking 
and prostitution. 
One young woman shared her personal dilemma with infidelity. She was angry 
with a friend because she was having an affair with her boyfriend. In her discussion, she 
saw the problem in the relationship as herself and not the man she was in a relationship 
with. She pretended that everything was fine, but it had gotten unbearable and she 
confronted her friend. Her friend denied it and their relationship was never the same. 
However, she continued in the relationship with the man and never addressed him. She 
feared that he would leave her and end their relationship. 
The concept of family must also be considered. That aspect of male/female 
relationships seems to be changing. Some women have adopted modem Western values 
of independence and freedom while some men are maintaining aspects of traditional 
behaviors that appear to give them power over the decisions of community. There are a 
lot of women who have caught their boyfriends/husbands being unfaithful. They decided 
to physically confront these men. One case was that of a client who came to 
Masimanyane Women’s Support Center to receive counseling and to press charges of 
abuse because she had poured hot water on her husband because he forced her out of the 
bed while she was sleeping so that he could have sex with this woman he had brought 
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home off the street. He had retaliated by beating her and hitting her in the head with the 
broken glass. 
On the topic of abuse, it appeared that women were beginning to learn how to use 
the political system and how to get assistance from state and local governments. This 
move is in opposition to the colonial influenced traditional response to abuse, wherein the 
culture recommends that you to keep silent and take whatever abuse for the sake of the 
family and children. This course of action seems to be a transformation for these women, 
especially to take legal action against these men. Previously, when women would go to 
court, their cases were frequently dismissed or not acknowledged, so it was often useless 
to take the men to court. Currently, the court system is going through an evolution. 
During my stay in South Africa, Masimanyane was doing a lot of work to educate the 
judges and the court system on domestic violence, violence against women, and crimes 
against women. 
Another woman articulated that as women, they must stop the abuse themselves 
as mother-in-laws. She went on to describe how in-laws often abuse the wives as a way 
of doing what was done to them. 
With Christianity currently being the dominant religion in South Africa, the 
influence of western religion could not be overlooked. I think the fact that some of these 
women were Christian and practiced Christianity is important because they could get 
divorced if the man has been unfaithful. (The man is also empowered by Christianity and 
divorce because he can leave one woman for another if he chooses). We must be clear 
25 Yet again arises the concept of pouring painful/shameful liquids during the night. Many women 
are known to pour things on the men while they are sleeping. 
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that we are not talking about the romantic thing like in Western culture. In Western 
culture we do not want the men to be unfaithful because it is emotional disloyalty to us 
(women). 
The Christian monogamous paradigm of family does not allow for the addition of 
extra women. The traditional culture is changing. According to the women I 
interviewed, a woman would never challenge her husbands’ decision to have another 
woman/wife, even if he brought another woman to the house. She would have just gone. 
Customs dictates that he would have just satisfied his needs for that moment and the 
woman should have gone about her business doing whatever she has to do without 
interfering. The two spheres of men and women in traditional society were separated, so 
that whatever the man did in his space did not involve the woman’s space. She would 
just go in her space taking care of her children or whatever and go about her business. As 
society is changing and becoming more urban, woman are less willing to give up their 
rights to their house and becoming more opinionated about the behavior of the men. And 
that has increased the physical fights. As South Africa becomes more modem, there has 
also been an increase in physical abuse, where both parties are being engaged in physical 
abuse of each other. Their perceptions of the self are changing as they are becoming 
more self-sufficient and more independent. They do not feel as though they need to 
continue to be concerned with the men’s support because now they might be able to 
move on to support themselves. What I want to restate here is that the way women 
perceived femininity before was in an independent, separate space. They did not think of 
women being or sharing anything physical with men. Men could do any behavior and it 
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would not concern the women. The only part that concerned the women was that they 
would provide certain resources for her house. Where he went and who he wanted to be 
with was another aspect of his life not hers. (Remember, romance as we understand it 
was not a factor in traditional relationships). 
The other thing that has changed is the idea that women should be at home raising 
her children and not working. Most of the women in my study held jobs, although some 
of them I think were honest in that they did not all work as maids. Most of them worked 
as teachers, nurses, students, etc. From my survey, most of the women were planning to 
work because they were all preparing, they were going to school, and they were studying. 
They attended Rhodes University, University of Transkei, and Border Technikon schools 
to study computers. Many others were employed as teachers, counselors, and nurses. I 
only found a very low percentage of women who were not working. So that means that 
even after they got married, they were planning on continuing to work. That was one of 
the challenges of these women: to be able to see how they are going to combine their 
home responsibilities while holding a job simultaneously. And once a woman is working 
and independent, I imagine that it is difficult to abide by cultural norms to be submissive 
or to obey the husband. (There were very self-aware in telling me that they did not want 
to wear clothes that they considered to be very provocative. I do not know if this was 
because of the fact that most of them were Christian or the fact that they were abiding by 
traditional norms. Most of the women dressed very little in the traditional clothes unless 
it was a special occasion). I doubt very much that they could again be submissive. They 
told me that culturally men thought that they were supposed to be superior to women. 
They, therefore, had to respond by asserting their own relative greatness. The situation 
117 
leads to competing hierarchy, not complementarity. I think that they felt men were 
superior in strength but not intellect because they could always win over a man through 
the use of subversive tactics and thus weaken his power. 
The women felt they were valuable to their family in that they could either 
strengthen or disgrace it. Women are responsible for themselves as individual persons, 
but also for their entire family and the values that it holds. So if they did something 
wrong, it not only affected them but the whole representation of their family. The family 
rated its power and its respect to the power and respect of its women. And that might be 
changing as women become more individualistic and do not want to take on the whole 
responsibility of their family upon them. 
I have concluded that women are indeed changing their perception of themselves. 
They are learning to assert themselves and they are determining for themselves a self¬ 
definition that includes independence, self-protection and responsibility for self and 
family. At the same time, they are increasingly in conflict physically, emotionally and 
philosophically. Specifically, they are conflicted over the melding of traditional culture 
with the new modem culture, determining what values to retain from traditional culture 
and what values to adopt form modem (Western) culture and then how to make the two 
co-exist is difficult for these women. It is not, however, a challenge they are willing to 
leave unresolved. 
Nonetheless, South African women have two barriers to transformation to break 
and dispel. One is the issue of destructive traditional cultural norms and beliefs being 
carried out in part by the people who enforce the law. For example, the judges are 
primarily male and impose their concepts of womanhood on their cases, to the detriment 
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of the women seeking protection from the courts. Such concepts include the idea that to 
be women are submissive to men, and obedient to their husbands. When these cases 
come up, they are dismissed or ruled on in favor of the men or the sentencing would be 
little to no charge. This is an example of some of the external things that were 
happening. Although the women may want to take a chance, if they take the case to 
court, nothing might happen, or the case may be dismissed. The likelihood of either 
action is being used to discourage these women to use the legal system for protection. 
Judicial recourse is one method South African women are using to relieve 
themselves of the abuse in their lives. The other course of action is to seek assistance 
from outside the family. One solution is to get the husband’s family involved. In the 
traditional society, a lot of in-laws intervened on the behalf of the wife’s with her 
husband’s family. 
Some of the women felt that they would go outside their immediate lineage to 
solve the case of abuse. For example, one of the women that I interviewed talked about 
using open discussion and involving social workers in order to solve the problem. Going 
outside your lineage in order to solve your problems is a new method for conflict 
resolution. 
In terms of self-image, South African women are beginning to idealize the 
Western value of slenderness equating with beauty. Weight consciousness had not been 
an issue in the past. In fact, in traditional society, female physical largeness was equated 
with high social standing, wealth and prestige. Now as they adopt more Western values, 
South African women seem to be judging their weight by Western standards and finding 
themselves overweight. Many of them talked about how being overweight was effecting 
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their self-esteem, especially the younger women in my study. Not only are they focused 
on images of beauty, they are also becoming more health conscious and many woman are 
saying that they want to lose weight in order to be healthier. This is not like a lineal 
model where everyone is moving from the traditional perception of beauty (a full-figured 
woman) to adopting a Western value. There were some women who felt that being round 
and fat was still attractive to men. There was a woman in my study who expressed that 
she wanted to gain weight and feel fatter. 
C. Analysis of Perceptions Towards Independence and Appearance 
1. Perceptions Toward (Economic) Independence 
The family life dimension explored, specifically, marriage and parenting. Here, 
we will examine the economic implications of womanhood and family life, with a focus 
on perceptions toward economic independence. In response to question eight, seventeen 
respondents (51.5 percent) agreed to the notion that womanhood (also) implies economic 
independence, while ten respondents (30.3 percent) disagreed (See Table 2 below). One 
of the seventeen affirmative respondents explained the link between womanhood and 
economic independence: “My view on womanhood is that it’s being self-dependent, 
proud of being who I am, knowing your rights, [and] earning a salary.”26 Therefore, is 
not surprising to find that eighteen respondents (54.5 percent) to the next question agreed 
that womanhood is inconsistent with dependence on men (and perhaps others), while less 
than half that number of respondents (24.3 percent) disagreed. One of the respondents in 
26 Respondent 23 on womanhood, questionnaire administered by researcher, 1998, South Africa. 
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agreement provides, here, a shared perspective on the inconsistency between womanhood 
and dependence upon men: 
I define womanhood as being one’s self. She mustn’t be dependent on 
man. She must be confident about herself. One must accept constructive 
advises. She must above all respect her name and her family.27 
In response to question ten, a large contingent of respondents (90.9 percent) 
agreed that women have the ability to provide for themselves and their families; only a 
minute fraction (6 percent) was in disagreement. The former responses seem very 
consistent with responses to the foregoing questions, despite the (lower) number of 
respondents who disagreed. One respondent summarized the abilities to provide for self 
and family as essentially “being confident, independent, and responsible for the children, 
with the ability to provide for their families.”28 
In responses to question twenty-eight, twenty-three respondents (69.7 percent) 
agreed that women should be in the public domain, while six respondents (18.2 percent) 
disagreed. By being in the public, we mean women’s meaningful participation in the 
public domain whereby they are not censored but rather provided with appropriate 
opportunities to contribute ideas, energies, or other human resources to the development 
of one’s community. One of the respondents in agreement expounded on the notion of 
womanhood and public domain involvement: 
Womanhood is being responsible of yourself and being confident in every 
respect and being respected. We should be reaching out and researching 
the things that could help our country to develop in every way.29 
27 Respondent 15 on womanhood, questionnaire administered by researcher, 1998, South Africa. 
28 Respondent 34 on womanhood, questionnaire administered by researcher, 1998, South Africa. 
29 Respondent 35, questionnaire administered by researcher, 1998, South Africa. 
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Although most respondents were in agreement that women should participate in 
the public domain, there were quite a few respondents who disagreed, but in their cultural 
understanding of women in the public domain. Here, three respondents share their 
cultural understanding (in three separate passages): 
[A woman’s] place is [in] the kitchen and she must raise the kids and stay 
at home. Whenever [a] woman displays qualities of power or resistance 
they are labeled.30 
Woman should obey everything in this home that is the husband’s home, 
and woman should go to her husband for everything. If you are married 
you must have some four or five children, and to be responsible [for] your 
family. Married women should not work, but just stay at home as 
housekeepers only to cook and look after the husband’s needs and [the] 
children.31 
According to my culture, a woman has to stay indoors; she is not supposed 
to work. She is the one who is responsible for rearing of children and gets 
the money from her husband.32 
In response to question four, twenty-eight respondents (84.8 percent) agreed that 
they were confident about themselves (i.e., who and what they are), with only two 
respondents (6.1 percent) disagreeing. One of the former respondents commented, 
“having confidence about yourself and having the ability to provide [for] your family... 
[and not to] be controlled by another person perceptions.”33 Other respondents described 
30 Respondent 3 on culture, questionnaire administered by researcher, 1998, South Africa. 
31 Respondent 7 on culture, questionnaire administered by researcher, 1998, South Africa. 
32 Respondent 21 on culture, questionnaire administered by researcher, 1998, South Africa. 
33 Respondent 07 on womanhood, questionnaire administered by researcher, 1998, South Africa. 
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their self-confidence as being “confident about one-self and knowing [one’s] rights,”34 as 
well as the “ability to express [themselves] and having the freedom to have control over 
[their] life. [In sum,] having confidence and being recognized by others.”35 One of the 
most striking responses came from a respondent who felt that she was not self-confident, 
but thought that “it would improve my self-esteem if I was confident about the way that I 
look.”36 The acceptance of physical appearances often correlates with the existence of 
none or to a great deal of self-confidence. In the next dimension, we will look at the 
collective responses to perception of physical appearances. 
Table 10: Distribution of Respondents in Perception Toward Independence 




Number Percent Number Percent 
4. I feel confident about my self. 28 84.8 2 6.1 
8. A belief in womanhood implies economic independence. 17 51.5 10 30.3 
9. Womanhood is inconsistent with dependence on men. 18 54.5 8 24.3 
10. Women have the ability to provide for themselves and their 
families 
30 90.9 2 6 
28. Women should be in the public. 23 69.7 6 18.2 
2. Perceptions Toward Physical Appearance 
In response to question eleven, seventeen respondents (51.5 percent) disagreed 
that having lighter skin was more attractive (to self and others). In contrast, twelve 
respondents (36.4 percent) agreed that lighter skin was more attractive (see Table 2 
34 Respondent 26 on womanhood, questionnaire administered by researcher, 1998, South Africa. 
35 Respondent 8 on womanhood, questionnaire administered by researcher, 1998, South Africa. 
36 Respondent 32 on change, questionnaire administered by researcher, 1998, South Africa. 
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below). These responses suggest that although fewer respondents agreed that lighter skin 
was more attractive, those who were in agreement could may well those uncommon 
African women we find using skin-bleaching creams to “even out” their skin complexion. 
In South Africa, there is the popular label of “Fanta face,” which is applied to women 
who use skin-bleaching creams that leave their skin looking like the local South African 
Fanta orange drink. In fact, this pathology of enduring life-threatening and scaring 
means to have the “look” of lighter or whiter skin is prevalent in the psyche of many 
South African women (beyond the Xhosa population surveyed). 
In response to question twelve, ten respondents (30.3 percent) agreed that “good 
hair” is straight (European) and “bad hair” is kinky (African), while twenty respondents 
(60.6 percent) disagreed and three respondents (9.1 percent) remained undecided. These 
responses seem to support the self-image and tendencies of the larger South African 
women population. In response to question fourteen, the last question in this dimension, 
fifteen respondents (45.5 percent) agreed that women are generally taught to please men 
in terms of dress and behavior. Several respondents who did not directly say that women 
dress to please men but rather discussed what women should wear. One of such 
respondents stated, “treat men as superior. Always dress modestly. [Women] can’t wear 
trousers. [They] should always be subordinate to men.”37 The other seventeen 
respondents (51.5 percent) disagreed that women are generally taught to please men in 
terms of dress and behavior. One of these respondents provide greater insight into their 
position: 
37 Respondent 8 on culture, questionnaire administered by researcher, 1998, South Africa. 
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[A women] should be dignified. She must know how to behave in the 
public. [A women must] wear clothes that make her to be a role model. 
•50 
The way she behaves must be accepted by the community. 




Agree Strongly Disagree/ 
Disagree 
Number Percent Number Percent 
11. Lighter skin is more attractive. 12 36.4 17 51.5 
12. Good hair is straight and bad hair is kinky. 10 30.3 20 60.6 
14. In terms of dress and behavior, women generally are 
taught to please men. 
15 45.5 17 51.5 
D. Analysis Perceptions Towards Family, Sex Life and Social Relationships 
1. Family Life 
The family life dimension focuses on marriage and parenting, since these closely 
related processes are not only central to, but often define an African women’s life. In 
many African societies, marriage and, thereafter, the birthing and rearing of children 
determines womanhood as a human development stage. In this dimension, the Xhosa 
women surveyed provide some insight on parenting, marriage, and womanhood through 
the four responses of “agree, strongly agree, disagree, and strongly disagree.” Questions 
six, seven, eighteen, nineteen, and twenty-nine fall within the family life dimension (see 
Table 1 below). 
In response to questions six, nearly one half (48.5 percent) of the respondents 
disagreed that having children helps to determine one’s womanhood, while a slightly 
38 Respondent 13 on culture, questionnaire administered by researcher, 1998, South Africa. 
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lower percentage (45.5 percent) were of the opinion that it does. The views of the latter 
group are summarized by one respondent who takes the position that womanhood “is a 
sense of being able to have children and to educate your children when they reach 
adolescent stage; to help children while having problems.”39 In regard to the same 
question, other respondents either viewed womanhood “a stage in life of a female when 
she is ready to have a partner (male) and when she is ready to have a family and is in all 
aspects independent,40 while another stated, “womanhood is a period when a woman is 
responsible for her family and she is the one who controls and provides birth in a 
family.”41 Many women in South Africa, however, view motherhood and marriage as 
oppressive elements in their lives based on the position that these roles are confining as 
well as limits opportunities for personal growth. 
In response to question seven, thirteen respondents (39.4 percent) agreed that 
being a wife helps to enhance one’s womanhood. One of these respondents explained, 
“womanhood is the period of marriage where you stay with your husband and 
children.”42 The converse, nearly one-third (36.4 percent), disagreed. Two members of 
this group elaborated on their disagreement as follows: 
Having children or a husband does not define womanhood as far as I’m 
concerned. Women are strong and very beautiful human beings, sensitive 
39 Respondent 11, questionnaire administered by researcher, 1998. 
40 Respondent 37, questionnaire administered by researcher, 1998. 
41 Respondent 21 on womanhood, questionnaire administered by researcher, 1998. 
42 Respondent 18 on womanhood, questionnaire administered by researcher, 1998, South Africa. 
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to other people’s feelings and very loving but of course not unable to 
speak for themselves.43 
My culture says that a woman should be submissive to a man and be a 
good wife and mother and that no matter how educated you are if you are 
not married then you are not a complete woman.44 
To question number eighteen, more than half of the respondents (54.5 percent) 
disagreed with the notion that women are responsible for the rearing of children. In 
contrast, a slightly smaller percentage (45.5 percent) agreed. Here, one respondent of the 
latter group replied, “Womanhood is being protective, caring and loving. Women are the 
[more] caring and co-operative persons than men.”45 
In response to question nineteen, all the respondents (100 percent) agreed that 
both mother and father should take equal responsibility for raising a child(ren). 
Respondents to the last question in the family life dimension, question twenty-nine, 
overwhelming (91 percent) disagreed that a woman must remain silent, if she is (or was) 
abused by a partner or family member. Here, I will quote a few of these responses to 
provide insight into these womens’ collective position as well as their individual 
reasoning(s). Each passage represents a quote from a different respondent: 
The ability for a woman to standup and be proud of being a woman. A 
woman should never let anyone look down on them. A woman should [at] 
all times strive to do things for herself. 
People who have strong feelings are flexible if you tell them what will be 
the outcome; if she can stay away from the abuse situation and to break 
43 Respondent 20 on womanhood, questionnaire administered by researcher, 1998, South Africa. 
44 Respondent 9 on culture, questionnaire administered by researcher, 1998, South Africa. 
45 Respondent 13, questionnaire administered by researcher, 1998, South Africa. 
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the silence i.e. If you educate them about their rights they will understand 
and will be able to practice what you have told them46 
The freedom to choose to be you not to be submissive some may say it’s 
feminist and unrealistic, but I believe that being independent is the only 
way to achieve equality which is brought about by mutual respect and 
understanding.47 
Respect the man, not to argue with him; not to ask where he was if he 
slept out. The woman should be a housewife, to look after her children. 
Every woman must be aware about abuse because she or he can be in an 
abusive situation unaware.48 
The one of the two respondents (6.1 percent) who agreed that a woman should 
remain silent when abused by a partner or family member expressed the thinking that a 
woman should “respect the man [and] not to argue with him; not to ask where he was if 
he slept out. The woman should be a housewife, to look after her children.” The other 
respondent stated, 
My culture says that a woman should listen to their husband and be the 
neck of the husband, which is the head. Women cannot be confident of 
themselves and go and reach outside and do some challenges. They must 
just hold that dignity of being women and must not talk even in meetings 
and cannot come with new ideas. 
46 Respondent 2 on defining womanhood, questionnaire administered by researcher, 1998, South 
Africa. 
47 Respondent 3 on womanhood, questionnaire administered by researcher, 1998, South Africa. 
48 Respondent 5 on culture, questionnaire administered by researcher, 1998, South Africa. 
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Number Percent Number Percent 
6. Having children help to determine one’s womanhood. 15 45.5 16 48.5 
7. Being a wife help to enhance one’s womanhood. 13 39.4 12 36.4 
18. Women are responsible for the rearing of children. 15 45.4 18 54.5 
19.Mother and father should take equal responsibility for 
raising a child. 
33 100 — — 
29. If a woman is abused by a partner or family member she 
must keep silent. 
2 6.1 30 91 
2. Sex-Life 
Thirty-two respondents (94 percent) agreed that it is important for both parents to 
educate their children about sex and sexuality transmitted diseases, while only two 
respondents (6.1 percent) disagreed (see Table 4 below). One respondent discussed the 
difficulties of educating children and the impact sexually transmitted diseases have had 
on her family. She states, 
It is a tough task to rear children, educate them, and provide proper shelter 
for them until they become independent. To get married to a man which 
at times abuse your life and frustrate you to death by being a drunkard or 
alcoholic does not care for you. Involves himself in multiple partners, 
thereby bringing to you sexually transmitted diseases hence today we have 
also AIDS. 
In response to question fifteen, twelve respondents (36.4) agreed that it was a 
women’s responsibility to provide birth control and protection against sexually 
transmitted diseases. The converse and larger amount, twenty-one respondents (63.7 
percent), disagreed. The latter responses suggest that provisions for birth control and 
49 Respondent 15 on womanhood, questionnaire administered by researcher, 1998, South Africa. 
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protection against sexually transmitted diseases is a shared responsibility. In response to 
question sixteen, seventeen respondents (48.5 percent) agreed that pre-marital sex does 
not diminish the value of a woman, while eight respondents (24.2 percent) disagreed and 
six respondents (15.2 percent) remained undecided. The voice of those who agreed was 
expressed through one respondent who noted, “A girl has to stay at home and not go out 
with friends at night. A girl has to have sexual intercourse after she has [been] married. 
She must not sleep around.”50 
In response to question seventeen, twenty-eight respondents (84.8 percent) 
disagreed that having multiple sex partners was acceptable, while a minute respondents 
(6 percent) agreed. One respondent implies that the former responses, which found 
multiple sex partners unacceptable, were largely rooted in the culture itself: 
[The culture] demands that a woman should not initiate sexual relationships and 
should not wear provocative clothes. Secondly a woman is not allowed to have more 
than one lover. There are also restrictions when it comes to social interaction. For 
example a woman is not allowed to get drunk in public. Our culture expects a woman to 
bear children.51 
50
 Respondent 38 on culture, questionnaire administered by researcher, 1998, South Africa. 
51 Respondent 37 on culture, questionnaire administered by researcher, 1998, South Africa. 
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Number Percent Number Percent 
15. It is a woman’s responsibility to provide birth control and 
protection against sexually transmitted diseases. 
12 36.4 21 63.7 
16. Pre-marital sex does not diminish the value of a woman. 8 24.2 17 48.5 
17. Having multiple sex partners is acceptable. 2 6 28 84.4 
20. It is important for both parents to educate their children 
about sex and sexually transmitted diseases. 
31 94 
3. Social Relationships 
In response to question thirteen, four respondents (12 percent) agreed that women 
do dress to please men, while a majority of twenty-five respondents (75.8 percent) 
disagreed that women dress to please men (see Table 5 below). One respondent 
succinctly summarized the perspective of this latter group in that “You [i.e., a woman] 
don’t need to become male in your dress or attitude to be successful and be a true 
woman.”52 In response to question twenty-three, twenty-three respondents (69.7 percent) 
agreed that women do, in fact, rely on men to give leadership in their community, while 
only nine respondents (27.3 percent) disagreed. An almost unanimous response to 
question twenty-six, thirty-one respondents (93.9 percent) agreed that women and men 
should be treated as equal at work; only two respondents (6 percent) disagreed. 
Similarly, in response to question twenty-seven, thirty-one respondents (93.9 
percent) agreed that women should share power equally with men in the political, 
economical, social, and other shared spheres of social life. In sharp contrast, only one 
respondent (3 percent) disagreed. Interestingly, former respondents’ view on power 
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relations did not coincide with their culture’s perspective on male-female power relations. 
Here, one respondent comments on the latter by stating, essentially, “one understands that 
one is expected to take a back seat in favor of men.”53 
Another respondent supports the prior respondents statements: 
My culture says that a woman should be a humble person [and] must have 
respect and see a man as some ‘god’. A woman is made to feel inferior to 
a man. A woman has to know at all times that a man is the head and 
should be given all the honor.54 
In response to question thirty-one, twenty-five respondents (75 percent) agreed 
that women have a tendency to think that they can change men in relationships,” while 
four respondents (12.1 percent) disagreed. In response to question one, eighteen 
respondents (54.6 percent) agreed that it is difficult for women to get along with each 
other. In contrast, ten respondents (30.3 percent) disagreed. In response to question two, 
twenty-nine respondents (87.8 percent) agreed that women are often jealous of each 
other, while three respondents (9.1 percent) disagreed. The last two responses to distinct 
questions clearly support their relationship and suggest that progress in one will mostly 
yield improvements in the other. This can be occasioned, as one respondent noted, by 
having a balance between pride and humility and women exercising their ability “to stand 
up and be proud of being a woman. A woman should never let anyone look down on 
them.”55 
52
 Respondent 32, questionnaire administered by researcher, 1998, South Africa. 
53 Respondent 1 on culture, questionnaire administered by researcher, 1998, South Africa. 
54 Respondent, 4 on culture, questionnaire administered by researcher, 1998, South Africa. 
55 Respondent 4 in womanhood, questionnaire administered by researcher, 1998, South Africa. 
132 
In response to question three, twenty-two respondents (66.7 percent) agreed that 
women do in fact communicate their true feelings, while eight respondents (24.3 percent) 
disagreed. In response to question five, twenty-seven respondents (81.8 percent) agreed 
that they were persons of worth (i.e., expressing the feeling of strong self-worth). On the 
other hand, only one respondent (3 percent) disagreed. The strong feeling of self-worth 
expressed in former question implies that Xhosa womanhood is either the “the acceptance 
and enjoyment of one’s femininity”56 or “is how we value ourselves as women and how 
we see ourselves as equal to man.”57 In fact, one respondent unambiguously stated, “I 
love the way I am [and] I have confident about myself. Nothing can change who lam!58 
In response to question twenty-one, twenty-one respondents (63.6 percent) agreed 
that women were materialistic, while six respondents (18.2 percent) disagreed. In 
response to question twenty-two, twenty-one respondents (63.6 percent) agreed that 
women have a tendency to listen to what others say as opposed to finding the information 
out themselves. In contrast, nine respondents (27.3 percent) disagreed. In response to 
question twenty-four, sixteen respondents (48.5 percent) agreed that women blame their 
problems on others; in contrast, fourteen respondents (42.5 percent) disagreed. In 
response to question twenty-five, fifteen respondents (45.5 percent) agreed that women 
do, in fact, give proper self-analysis of (their strengths and weaknesses), while eleven 
respondents (33.3 percent) disagreed. As one respondent noted, such analyses involves 
56 Respondent 1 on definition of womanhood, questionnaire administered by researcher, 1998, 
South Africa. 
57 Respondent 22, questionnaire administered by researcher, 1998, South Africa. 
58 Respondent 1 on change, questionnaire administered by researcher, 1998, South Africa. 
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“learning [from] the positive and negative things about me and if possible changing the 
negative ones, if I cannot to learn to live with them.59 





Number Percent Number Percent 
1. It is difficult for women to get along with each other. 18 54.6 10 30.3 
2. Women are often jealous of each other. 29 87.8 3 9.1 
3. Women communicate their true feelings. 22 66.7 8 24.3 
5. I feel as though I am a person of worth. 27 81.8 1 3.0 
13. Women dress up to please men. 4 12 25 75.8 
21. Women are materialistic. 21 63.6 6 18.2 
22. Women have a tendency to listen to what others say as 
opposed to finding the information out themselves 
21 63.6 9 27.3 
23. Women rely on men to give leadership in the community. 23 69.7 9 27.3 
24. Women blame their problems on others. 16 48.5 14 42.5 
25. Women give proper self-analysis of themselves. 15 45.5 11 33.3 
26. Women and men should be treated as equals at work. 31 93.9 2 6.0 
27. Women should share power equally with men in the political, 
economical, social and other spheres. 
31 93.9 1 3.0 
30. Women stay in abusive relationships because they want 
security. 
18 54.6 13 39.4 
31. Women have a tendency to think that they can change men 
in relationships 
25 75.8 4 12.1 
59 Respondent 36, questionnaire administered by researcher, 1998, South Africa. 
CHAPTER VI 
Conclusion, Discussion and Recommendations 
A. Conclusion 
We have firmly established that self-identity and womanhood are clear issues 
among Xhosa women, as they are among women everywhere. Xhosa women, against the 
pressure of societal and social bias and neglect and cultural dissolution, have maintained 
their identities fairly intact. We have seen that among Xhosa women, being a wife helps 
to enhance one’s womanhood. Almost all of the women surveyed agreed that both 
parents should have equal family responsibility and that both parents should take 
responsibility for child rearing. They believe that if they suffer physical or mental abuse 
from their spouses/mates, they should not keep silent, but seek assistance from the court 
system. Xhosa women feel confident about themselves. They feel independent even 
though they do not enjoy the same economic independence as Xhosa men. 
Xhosa women do not believe that light skin is more attractive. They believe that 
they should be treated justly as human beings rather than be judged by their physical 
appearance. Xhosa women demonstrated strong values toward sex-life. Although some 
women believe that pre-marital sex does not diminish the value of a woman, the majority 
believes that it does. Most of the women in the study promote equal responsibility with 
regards to birth control, protection against sexually transmitted diseases and in educating 
their children about sex and sexually transmitted diseases. 
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Female/female relationships among Xhosa women are not healthy for the most 
part. Women can be manipulated, and tend to take a submissive posture to men in 
male/females relationships. In addition, respondents believe that female/female 
relationships are not healthy all the time. However, they argue that they should be judged 
based on their qualities and values other than their physical appearance and mode of 
dress. Xhosa women want equal status with men. They are looking for men to take 
equal responsibilities in the family. They agree that women take a secondary role, but 
they do not want to stay in that position. They have ambition, and they want to be treated 
equally and to have equal responsibility. Xhosa women overall present a strong self- 
image, one which is optimistic about the future and hopeful for change. 
B. Discussion 
This study on Xhosa women has been gratifying on many levels. A greater 
understanding of how history has shaped the modem South African woman has been 
opened up. The last five centuries of South African history has been a period of great 
turmoil, change and cultural alienation and fragmentation for African people in general 
and African women in particular. Knowing that the African woman has historically held 
a critical place in traditional society and in traditional families allows us to understand 
that her crisis has been a crisis for the entire indigenous South African population. 
Our new understanding brings with it the knowledge that we as African-American 
women must also look back to the last few hundred years of our own history, in which we 
experienced similar turmoil, change and cultural destruction, to realize who we are. We 
must examine the issue that have shaped us over many generations, revisit what is our 
own behavior, culture, and expression, and determine for ourselves what will be our 
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manifestation. This analysis and proactive planning is necessary for our selves - our 
identities and our souls - but also for our families and communities. Continued studies 
such as this can only serve to bring us greater understanding of where we have been, 
where we are, and where we must go in future generations. 
C. Recommendations for Future Studies 
As I have acknowledged, this was a brief study with several limitations, including 
the strictures of time and language barriers. Future studies of Xhosa women and their 
self-perceptions would bring greater clarity to the issues initiated herein. My 
recommendations are: 
• Future studies might reexamine the traditional gender roles among the Xhosa 
people in the face of modem society. What was appropriate and acceptable to 
women in the past has lost it value with the encroachment of modem (Western) 
society in Xhosa communities and lives. 
• It would be of interest to examine the perceptions of men’s self-identity. 
• The brevity of my stay did not allow for an in-depth look at.... It would be 
noteworthy to gain greater understanding of this area. 
APPENDIX A 
A. Organizations Used in Research 
Creative Young Women 
The Creative Young Women organization focused on the development of skill 
training in young women. Rosalie Chingane started Creative Young Women to fight for 
the rights of girls affected by patterns of poverty.1 Their major objective the 
empowerment, development and reconstruction of young women so that they are able to 
speak out, participate and be in solidarity. 
Aims and Objectives 
• To develop a young women’s center 
• To be educated, empowered and developed through workshop, seminars, 
meetings, symposiums, participating in relevant programs. 
• To share our fears, problems, successes weaknesses, experiences, failures, 
happiness, dreams and strengths. 
• To be aware of what is happening around us. 
• To work with other democratic and progressive groups in joint of campaigns 
which are in the interest welfare of the people (eg. Youth women, church, 
political, health, education and labour) 
• To know and understand our rights as women 
• To raise awareness and programms of Environmental Care 
• To partake in Culture and Art Programms though dance, music, story-telling, 
poetry, drams, etc. 
• To participate in sports by forming teams of netball, volleyball, soccer, tennis, etc. 
• To understand and develop our spirituality through retreats, Bible study, prayer 
and worship. 
1 Daily Dispatch News, Wednesday, May 27, 1998; [newspaper on-line]; available from 
http://www.dispatch.co.za/1998/05/27/editoria/poor.htm: Internet; accessed on June 14, 2000. 
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To Recruit other young women from rural areas 
To have contacts with Empowerment Agencies for unemployed young women 
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Membership 
• Membership is open to all girls living in the Eastern Cape who support the aims and 
objectives of CYW and GGG and agree to work within its rules and guidance. 
• Membership is open to females between the ages of 12-35 years, pregnant, 
unemployed, students and teenage mothers 
• Members shall join the group by filling in and signing official membership forms. 
• Young women from 12-16 shall be Growing Girls Group and 17-35 years shall be 
Creative Young Women depending on the growth and development 
They were referred by a native affiliate to the Rhodes University, who was active 
in the SRC (Student Representative Council), a part of a community radio initiative and a 
member of the African National Congress Youth League (ANCYL). This person, being a 
native youth activist, has knowledge of the community and the people in that area. 
International Training in Women and Development Project (ITWDP) 
The primary purpose of the International Training in Women and Development 
Project (ITWDP) is to increase the number of students who are trained in and have an 
overall understanding of international development, democratization and production in 
Africa, Asia and South America. The objectives are as follows: 
1. To increase overall understanding of development, democratization and production in 
Africa, Asia and South America; 
2. To strengthen students’ capacity to become professionals in development and 
encourage current professionals to enter the development field; 
3. To provide students and professionals with the opportunity to directly appreciate the 
constraints that women face and the interrelated nature of these restraints in students’ 
and professional specific areas of specialization; 
4. To train students and professionals in various research approaches and methodologies 
that support the a) collection of data sensitive to gender, class, race and geographic 
location; b) disaggregation of data by sex, and c) analysis of data. 
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5. To provide students and professionals with the opportunity to receive training in 
development and apply their skills via an international internship with research; and 
6. To introduce students to language instruction and cultural awareness that are 
specialized for development fieldwork. 
Masimanyane Women’s Support Centre2 
Masimanyane started in January 1996 as a crisis and support center for women 
victims of domestic violence, rape and sexual assault by Lesley Ann Foster and other 
concerned women. 
Activity/Project 
Whilst Masimanyane Women’s Support Centre focuses specifically on gender- 
based violence, re domestic violence and rape - other areas of focus encompass women 
and poverty, health. Prostitution as gender-based violence needs to be viewed in a 
holistic manner. This would thus entail broadening the paradigms to contextualize the 
issue of violence against women within the social, political and economic levels. 
• Various staff members have special skills from counseling, research, training to 
development work and this has strengthened Masimanyane’s input into gender-based 
violence at a regional, national and international level. 
• Main Geographical and Programme/Project Area(s)- Masimanyane Women’s Support 
Centre is involved in addressing violence against women in the Eastern Cape region 
of South Africa. The centre serves as a landmark for the people of the greater East 
London area and is the first facility offering a gender-specific service to victims and 
survivors of gender-based violence in the region. 
2 Masimanyane Women’s Support Centre; available from 
http://www.Qweb.kvinnoforum.se/members/maswsc.html: Internet; accessed December 2000. 
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Vision/Mission/Objectives 
• Vision- To contribute toward a free, secure, safe and gender-sensitive environment 
where violence against women is completely eradicated and Women’s Human Rights 
are protected. 
• Mission- The mission of the centre is to provide accessible crisis intervention and 
support to women who are/have been victims/survivors of domestic violence rape and 
sexual abuse. To embark upon programmes of training, education and awareness 
which will highlight the problem of gender-based violence. 
Objectives 
• To provide counseling and crisis intervention services to victims/survivors; 
• To provide legal advice, support and referrals; 
• To provide and facilitate training; 
• To raise awareness about the issue of violence against women through public 
education programmes; 
• To influence policy and bring about legislative changes through research, advocacy 
and lobbying activities; 
• To record statistics and document activities against women through research. 
The main services provided are counseling and legal support advice. Since its 
establishment, Masimanyane has developed rapidly and dynamically which has resulted 
in a large number of clients being seen and a wide range of activities and programmes are 
now provided. These include crisis intervention; public education and community 
outreach programmes; training, networking; research and advocacy and lobbying. 
Masimanyane is in the process of establishing itself as a facilitator in the Eastern Cape 
region by offering technical support, sharing its experience, information, resources and 
networks. 
Main Achievements 
Community Outreach and Legal Support Programmes- 15-30 women who seek 
counseling or legal support visit the office of Masimanyane Women’s Support Centre 
daily. The centre offers face-to-face counseling, crisis intervention, and long term healing 
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for clients requiring therapy. Legal support and advice is provided and clients are assisted 
and accompanied by the legal advice officers while going to court and at court with 
interdicts; maintenance and other legal matters related to their cases. 
The University of Transkei (UNITRA)3 
The University of Transkei (UNITRA) was established in 1976 within the 
historical context of apartheid and at the request of the government of the Transkei 
homeland. The first locations were temporary quarters on the grounds of the Umtata 
Technical College. 
First established as a branch of the University of Fort Hare, its mission was to 
offer educational opportunities to the largely rural population and to upgrade the 
qualifications of teachers and civil servants many of whom had been deprived by racist 
policies of chances to attend institutions of higher learning. To facilitate broad 
participation lectures were held in the evenings in thirteen(13) departments of the Faculty 
of Arts under the leadership of Professor H W Truter, the founding Dean. The university 
was governed by a Council whose first Chairperson was Mr.D.M Ntusi. 
On October 26, 1976. the Government of Transkei passed the University of 
Transkei Act(Act 23 of 1976) which provided the framework for the establishment of the 
University of Transkei as an autonomous institution. The University was officially 
opened on May 6, 1977 
3 University of Transkei; available from http://www.ufr.ac.za/historv.html; Internet; accessed June 
14, 2000. 
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Bureau of African Research and Documentation (BARD) 
In pursuit of its objective to document African history, traditions and culture, the 
Bureau of African Research and Documentation (BARD) is involved in research which 
pertains essentially to the Transkei, its peoples and oral traditions. A collection of 
heritage artifacts has been developed and a gallery of busts immortalizes regional and 
national leaders of the “struggle”. A substantial archive and documentation of the history 
of the Transkei are available in publication or audio/visual format. Archival material 
dates back to 1896 and provides a valuable resource base for historians, anthropologists 
and researchers alike. 
The Rural Research and Development Institute (RRDI) 
The Rural Research and Development Institute (RRDI) was established in 1997. 
Its pioneer director was Dr. N Siqwana-Ndulo. RRDI pursues applied research, provides 
training, establishes appropriate national and international linkages and promotes 
integrated programs for the growth and management of rural development especially in 
the Eastern Cape. The latest example is the participation in a nationwide research project 
of the Department of Arts and Culture on Indigenous Knowledge Systems. A further 
project was about stray animals on Eastern Cape roads. It identifies and promotes 
sustainable community projects, develops capacity building for the empowerment of rural 
communities both within and outside the Eastern Cape region. The RRDI was 
conceptionalised in partnership with the Eastern Cape Provincial Government to which it 
is closely linked through funding, planning, monitoring and evaluation. 
In April 1997, the Enterprise Development programme was launched by the 
Department of Business Management of the Faculty of Economic Sciences out of 
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concern for high employment and a lack of large-scale business in the former homeland, 
Transkei. This is a university outreach programme providing support to SMMEs (mainly 
training and advisory services) and targets youth, women, disabled people and rural 
communities. At the beginning of 1998, the Enterprise Development Centre was 
established by Prof. M Mahabir at the University. The centre has been able to extend its 
activities to cover a wider target area. Courses are designed to meet the needs of specific 
groups and include short courses for small business start-ups as well as for improving the 
management of small business. 
B. Survey Instrument 
AFRICANA WOMEN’S SELF-CONCEPTS AND SOCIALIZATION 
QUESTIONNAIRE 
Date Venue 
Section 1: Demographic Background 
1. Race      2. Where were you born? 
African Indian Colored Other Urban Rural Peri-urban 
3. Where do you currently live? 
Urban Peri-Urban Rural 
5. Name of Town 
4. What is your ethnicity 
Xhosa Zulu Sotho 
Ndebele Venda Pedi 
Tswana Other specify 
6. Where have you spent most of your life? 
Urban Rural Peri-Urban 
7. Name of Town 
8. Which Province were you bom? 
Gauteng Free State Mpumalanga 
KwaZulu-Natal Eastern Cape Western Cape 
Northern Cape North West Northern Province Other (Specify) 
9. Age: ^^ 10. Marital Status 
A. (15-20) Single Married 
B (21-26) Separated Divorced 
C. (27-32) Widowed Polygamy 
D. (33-38) Cohabitation Other (specify) 
E (3945) 
F. 45 and above 
11. Religious Background (check all that apply) 
Christian Islamic 
Traditional (indigenous) Non-denominational 
Other (specify) 
12. My parents are or were:  13. Which level of education do you have 
Married Separated 
Single Widowed/no longer Living 
Divorced Other (specify below) 
Never Married 
Never Attended School University 
Primary Education Out of School 
Secondary Education Other (specify below) 
Tertiary Education 
14. What is your Occupation? 
Domestic Worker Lecturer Shop assistant 
Nurse Clerk/Secretary Self employed 
Teacher Factory Worker Subsistence producers 




Section 2: Lifestyle Background 
1. What is your Income level per month? 
R0-R500 R2000-R3000 
R500-R1000 R3000-R4000 
R1000-R2000 Above R4000 
Employment Maintenance Investments 
Business Social grants Other (specify) 
Personal Inheritance 




4. What additional resources/skills do you have? 
Gardening Knitting Pottery 
Sewing Beadwork Other (Specify) 
Bartering Baby sitting 
5. How many Children do you have? 
6. How many pregnancies have you carried? 
7. How many to term? 
None 1-2 3-4 5-6 7-8 9< 
None 1-2 3-4 5-6 7-8 9< 
None 1-2 3-4 5-6 7-8 9< 
8. What are your children's age and sex? 9. Do you have any children of your relatives living with you? 
Yes No 
10. If yes, then how many? 
1-2 7-8 
3-4 9 or more 
5-6 
Female Age Male Age 
11. I am/ was closest to my 
Mother Both Parents Grandfather 
Father Grandmother Other (specify) 
12. Who was most responsible for your rearing? 13. With whom do you make friends more easily? 
Mother Grandmother Females 
Father Grandfather Males 
Both Parents Siblings Both 
Other/Specify Undecided 
14. How did you learn about sex & relationships? 
Mother Peers/Friends 
Father School 
Sister Television, Books, Magazines 
Brother Initiation School (intonjane) 
Other family member Other (specify below) 
15. What were you taught? 
Basic Hygiene 
How the menstrual system works 
What causes pregnancy 
Sex education (STD, AIDS etc.) 
Birth Control methods 
How to relate to males 
How to have sex 
The importance of families 
Other (please list opposite) 
16. Are you sexually 17. If yes do you think you received proper education and training about sex? 
active? 
Yes No Yes No Undecided 
18. I believe that sex education and training prepared me to handle relationships. 
True False Undecided 
19. If you could change something about yourself what would it be? (check all that apply) 
Nothing Face Hair 
Skin complexion Weight What others think about me 
Race Other (specify across) 
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Of the above items that you checked please explain why you want to change that particular thing 
about your self?  
Section 3: Social Relationships -Your Concepts on Womanhood /Self Perception 
Instructions: There are no right or wrong answers. Please check the appropriate number for 
each question. Do You Strongly Agree, Agree, Disagree, Strongly disagree or are you 
Undecided with the following statements? 
Question Strongly 
Agree 
Agree Disagree Strongly 
disagree 
Undecided 
1. It is difficult for women to get along with each 
other. 
2. Women are often jealous of each other. 
3. Women communicate their true feelings. 
4. I feel confident about my self. 
5. I feel as though I am a person of worth. 
6. Having children helps to determine one’s 
womanhood. 
7. Being a wife helps to enhance one’s 
womanhood. 
8. A belief in womanhood implies economic 
independence. 
9. Womanhood is inconsistent with dependence 
on men. 
10. Women have the ability to provide for 
themselves and their families 
11. Lighter skin is more attractive. 
12. Good hair is straight and bad hair is kinky. 
13. Women Dress up to please men. 
14. In terms of dress and behavior, women 
generally are taught to please men. 
15. It is a woman's responsibility to provide birth 
control and protection against sexually 
transmitted diseases. 
16. Pre-marital sex does not diminish the value of 
a woman. 
17. Having multiple sex partners is acceptable. 
18. Women are responsible for the rearing of 
children. 
19. Mother and father should take equal 
responsibility for raising a child. 
20. It is important for both parents to educate their 
children about sex and sexually transmitted 
diseases. 
21. Women are materialistic. 




Agree Disagree Strongly 
disagree 
Undecided 
others say as opposed to finding the 
information out themselves 
23. Women rely on men to give leadership in the 
community. 
24. Women blame their problems on others. 
25. Women give proper self-analysis of 
themselves. 
26. Women and men should be treated as equals 
at work. 
27. Women should share power equally with men 
in the political, economical, social and other 
spheres. 
28. Women should be in the public. 
29. If a women' is abused by a partner or family 
member she must keep silent. 
30. Women stay in abusive relationships because 
they want security. 
31. Women have a tendency to think that they can 
change men in relationships 
32. Have you been or are you currently in an abusive relationship? 
Yes N  Uncertain 
If uncertain please explain why? 
33. If you answered yes to the previous question for how long. 
1 to 3 months 4 months to one year 
1 year to 2 years 3 to 4 years Over 4 years 
34. If you were in an abusive relationship did you seek help? 
Y  No 
If you did seek help, where did you go and what was the outcome? 
35. (Please write clearly in the Space Below) / Define womanhood as: 
36. What does your culture say about how a woman should conduct herself? 
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